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Criteria 2

Teaching Learning and Evaluation

Key Indicator: 2.6 Student Performance and Learning
Outcomes

Metrics:2.6.1

2.6.1. Programme Outcomes (POs) and Course Outcomes (COs) for all

Programmes offered by the institution are stated and displayed on website.
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Summary Table

Particulars
1 PO and POS displayed on Website View
2 Program outcomes & Course outcomes in View
syllabus
3 Faculty Induction Programme View
4 FDP on Blooms Taxonomy View
5 Students/Parents Orientation Programme View
6 Course wise CO-PO mapping in Micro plan View
7 BBA: Subject wise PO-CO View
8 BBCA(CA): Subject wise PO-CO View
9 BSc(CS): Subject wise PO-CO View
10 B.Com.: Subject wise PO-CO View
11 MSc(CA): Subject wise PO-CO View
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Programme wise PO and PSO displayed on Website

Website Link: https://acbcs.edu.in/pages/courses-b.b.a-bachelors-of-business-administration-course
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Programe Outcomes:

After successful completion of the Programme. the students shall be able o

» PO 1: Demonstrate understanding of fundamental and advance concepis in emerging areas
» PO 2: Design and develop innovative computer applications.
= PO 3: Analyze existing research reported in the literature

b=

¥

PO 4: Propose alternate solutions by undertaking research work.

»

¥

PO 5: Create efficient, reliable. readable and maintainable code.

» PO 6. Demonstrate a deeper understanding of the chosen domain.

» PO 7: Select appropriate method to solve the given problem

» PO 8- Explain complex technical concepts clearly and effectively. both in written and oral forms.

» PO 9: Demonstrate ability to collaborate effectively with team members, understand different perspectives, and contribute productivel

b=

¥

PO 10: Demonstrate ability to work with integrity and a sense of social responsibility.

>

¥

PO 11: Demonstrate self and life-long learning skills

b=

¥

PO 12 Solve computational problems innovatively

>

¥

PO 13: Apply knowledge gained and critical thinking to develop real-world applications.

Eligibility:

A Bachelor Degree in Science/Technology/Engineering with minimum 0% marks or equivalent for student belonging to Unreserved Cate
students belonging to the Reserved Category.

= Bachelor Degree in Science/Technology/Engineering OR
» Bachelor of Computer Applications (B.C.A)) OR

= B.Sc (Computer Science) OR

» Bachelor of Computer Science (B.C.S.) OR

= B.5c (Information Technology) OR

» B.Sc.(Data Science) OR


https://acbcs.edu.in/pages/courses-b.b.a-bachelors-of-business-administration-course

Program outcomes & Course outcomes in syllabus

Savitribai Phule Pune University, Pune
E.B.A. (Computer Application)

(Under faculty of Commerce & Management)

(To be implemented from Academic year 2019-20)

Business Communication Skills
Course Code: — 101
Credit 3
Deepth of the svllabus - Feasonable kmowledge of the communication
Program objectives
1 To understand what 1s the role of communication in perscenal and business world
2. To understand system and commumication and ther utility
3. To develop proficiency in how to write business letters and other communications in required b

Unit MNo. Contents Lectures

| 1.Concept of Communication and Introdoction to | 12
Communication

1.1Role of Communication in social and econcomic system
1.2Need for effective commumication

1.3 Meaning and definition

1_4Pninciples of effective commumication

1_5Barmers to commumnication and over comings

Methods and types of Communication 12

[

2.1 Wntten commumication,

22 Forms of written commmmication.

2.3 Qalitiez difficulties in written communication |

2.4 Consfrants in developing effective winitten commmunication
2.5 Meritz and Limitations of written communication

2.6 Listening Wnitten commmmcation,

2.7 Forms of written commmmication.

28 Quualitiesz, difficulties in written communication |

2.9 Constraints in developing effective written conmmunication

3. Business Correspondence 12

3.1Concept ,

3.2 Need and functicns of Business Comrespondence |

3.3 Types of Business letters |

3.4 Layout Drafting of busmess ,

3.5 Balez Letter

3.6 Orders sales circulars and business promotion letters
.7 written methods& types of commumication

4. Analysis of different Media of Communication 12

4.1 Fax communication ,

SPPU/BBA[CA)SYLLABLUS STRUCTURE CBCS/2019 PATTERN
1| Page



Organizer: 1IQAC

Ashoka Center for Business and Computer Studies

Faculty Induction Program

Ashoka Education Foundation

ACBCS-R/74 Rev:00 Date: 15.01.2022

Ashoka Education Foundation’s

Event Report
Name of the Activity: Faculty Induction

Introduction of Activity: The induction program for teaching staff of Ashoka Center For

Business and Computer Studies will provide the scope of learning and getting acquainted

with Ashoka policy and changing reforms of educational practices. The program mainly

helps the stafT to get the information about academic details like academic calendar, academic

curriculum and academic facilitators.

Activity Date:16/08/2022 & 17/08/2022

Topic: Orientation of Academic Calendar and Code, Orientation of new Academic
Committee & ISO Process. QAG Orientation and Cell-wise Review and POA

Resource Person:Dr. Manisha Shirsath, Dr.ParmeshwarBiradar , Mrs. Sonalilngale, Mrs.

JayashreeDarade, Mr. Rahul Sonawane, Mrs. KhushbuPawar, Ms. Bushra Khan, Ms.

PratimaBhalekar and Mr. LokeshSurana

Brief Intro of Resource Person: ‘

Participants: ACBCS Faculties

No. of Participants:25

Venue:Seminar Hall, ACBCS

Objective attainment:

help them to
achieve their

educational

' Sr. Z Evaluation
no. Objective Method
To introduce
college
services to
1 Feedback

Percentage

Benchmark

80%SI

90.66%

Gap
Analysis




Ashoka Education Foundation
ACBCS-R/74 Rev:00 Date: 15.01.2022

and personal
goals.
. To create an
atmosphere
' that
RPN
minimizes
f anxiety,
| —— i 90.66% NIL
2 | positive Feedback 8¢ 1 80%S1 2 Day
attitudes,
and
stimulates an
excitement
for working.
Agenda :
Sr. No. Time . Details
1. 10:00 am to 10:03am Introduction by IQAC Coordinator Ms, Pratima Bhalekar
2. | 10:04 am to 10:06am Welcome Note by Principal Dr. Harsha Patil .
3. 10:07am to 10:12am Address by Administrator, AEF Dr. N. Telrandhe sir
4. 10:13 amto 10:18am Orientation of Academic Calendar, Caode of Conduct, CO-PO
attainment, Micro plan and course file by Dr. Manisha Shirsath
5. | 10:19am to 10:30am Orientation of new Academic Committee & ISO Process Owners |
by Mrs. Sonali Ingale
6. 10:31am to 10:40am QAG Orientation by Dr. Parmeshwar Biradar
7. 10:41am to 11:55am Cell wise Review and POA
Research Cell by Mrs. Jayashree Darade
T & P Cell by Mr. Rahul Sonawane
SDO by Mrs. Khushbu Pawar
Alumni Cell by Ms. Bushra Khan
IQAC by Ms. Pratima Bhalekar
NSS by Mr. Lokesh Surana
8. 11:56 am to 12:00noon Vote of Thanks by Mr. Lokesh Surana




Ashoka Education Foundation

ACBCS-R74 Rev:00 Date: 15.0]1.2022

Photographs/Evidences: Attached below
Attendance:Attached below

Suggestions for improvement:NILL
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Ashoka Education Foundation’s
Ashoka Center for Business and Computer Studies, Nashik
Academic Year 2022-23

Attendance
Name of the event- Induction of Teaching faculty
Date- 16/08/2022 Time- 10:00 AM
Sr.No Staff Name _Signature
o Dr. Harsha Patil W/
2 Dr. Manisha Shirsath 22—
3 |Dr. Parmeshwar Biradar ﬁ‘a/
4 IMr. Lokesh Surana “;&“‘ ‘
5 Mr.Sudarshan Nagare '\‘W/
6 Mrs.Khushbu Patil - Pawar % ﬁj}/
7 |Ms. Jayashree Darade M}
8  IMrs. Kornal Kadam ( Saskar) o A8 —
9 Ms. Bushars Khan %/
10 IMr.Rahul Sonawane @;‘ =
11 IMs. Pragati Govardhane "’%
12 |Mr.Mohan Nikumbh A
13 |Ms. Sonali Ingale Z
14 IMrs. Pratima Bhalekar - Jagale :
15 IMs.Priya Budlani : :
16 |Mr. Aniket Rohidas Songire
17 |Mmrs.Shubhangi Phade
18  |Ms.Neha Yeola
19 IMrs. Rameshwari Hullule
20 |Ms. Himani Chavan
21 IMs. Tejal Sonawane
22 |Ms. Vani Aggarwal
23 |Ms. Sayema Shaikh
24 |Ms.Srushti Jain
25 IMr. Harshal Dayma
26 |Mrs. Sujata katkade
27 |Dr. Sarika Sovidkar
28 Mr. Ankit Kale
29 |Ms. Shibani Paul
30 Mrs. Tejaswi Jagtap

21 s ¢ Q;ch (55 af/du
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FDP on Bloom Taxonomy

Ashoka Education Foundation
ACBCS-R/T4 Rev:00 Date: 1501 20C2

Ashoka Center for Business and Computer Studies
Event Report

Activity Title: FDP on Blooms Taxonomy
Namec of the QAG Cell: Faculty Development Program (Central Level FDP)
Activity Date and Time: 09/01/2023. 03:3¢ PM to 04:30 I'M

Resvurce Person : Mrs. Khushhu Pawar

No. of Attendees: 15

Introduction (of Activity): ACBCS unit has conducted FDP on the topic of Blooms Taxonomy
by Mrs.Khushha Pawar.Madam has explain kow (o understand the objectives of classroom
tcaching by using Blooms Taxonomy metheds and also explain the seven steps of revised blooms
laxonumy.

QObjective artainment:
sr. £ KPI ;
. Evaluatio Benchma ‘ Time Gap

e | DbV n Mcthoct X | Attain bound Analysis

X ment

1 [Te Quiz Taculty 100% 0% One Day | -
Understand Members
the objcctives Participati
of classrcom on
teaching

2 Towrite Quiz Faculty 100% 80% | Onc Day |-
cllective Members
lcarning Participati
vuleimes on




Photographs/Evidences:

ASHOK/I

ASHMA CENTER FOR BUSINESS AND
COMPUTER STUDIES (ACBCS), NASHIK
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Foculty Development program on
"Bloom’s Taxonomy'

uUnder the initiative ot
Quality Assurance Guidance

Reosource FPerson
@ Time : 3:30 PM to 4:30 PM Mrs. Khushbu
Date : 9" January , 2023 Pawar

sst. Prol. ACH

Venue: ACBCS FYBBA Classroom

> Ty ’

Event Coordinator
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Co Om ne nOf
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Principal
PRlNCIPAL
Ashuka Education Foundauon's
Ashoka Center for Business and
Computer Studies, Nashik



Ashoka Education Foundation’s

Topic: FDP on Blooms Taxonomy

Ashoka Center for Business and Computer Studies

Attendance
Date: 09/01/2023
[ sr, No. M Name: = iz Sign |
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15. W SRl Bingme EXy.. i




‘Name of the Event:

Date
Topic

Resource person

Brief intro of Resource Person

Class/classes Involved

Orientation Program for students/Parents

Ashoka Education Foundation

College Name:

Event Report

FyBenr Cend & FYBSC Ces) oriend akron ‘

o€ loFlig

ACADR2T Rev:01 Date: 25,6 2017
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Event Coordinator

T

Activity Coordinator

No of Participants |30
venue : ACBCS/.&*‘" Floot Semicaé bhall chapdei 1oadh
Incharge/organizer (Faculty) bbby Pawat
Achievements/Benefits \’f"\%(‘ckﬁlr e C‘l:(ld eoks Yo Co “949
(in Brlef) Qtf-\zirag to help +Hrerm Yo adﬂe&'
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Ashoka Education Foundation

Unit Name: ACBCS
Parent Feebdback

Name of the Parent; !(0 A SHaxrl

Name of the Studene: KO KN @ D \{\Em

Class- B G_I_}‘C P

Name ol the Eveni: F.Y (BBA{CA) & BSC{Comp Science)) Orientation 201%-20

Date: 06072019 Time: 12.30 Place: ACRCS, Nashik

Kindly rate the following statements with the tick wherever applicable (\/ )

Statement Needs Satisfacter  Geod Very - Excellent

Sr. Improveme |y Good

1

No.

nt

(1)

(2)

Do you think that the college |
environment is conductive [or the
averall  development of  your
ward? ‘

©)

©

)

i
1

(¥

The theme of the eyenl
interesting.

The orientation contzined useful
informatien an programs and 1
services available to ward at
ACBCS

WS

Aller viewing this inlormation. 1
feel that ACBCS is interested in

helping my ward 10 attain Yisther
ooal

The guality of this orientation is
excellent

Your ward is ziven enough
exposure as far as orientation is
cancerned

e}

- After attending this oricntation, 1
feel like all of my questions were

answered. !

1. Any Specific Reason for selecting this institute

2. Any Other Comments or Suggestions:

Sigr@é&?ﬁle Parent



Ashoka Education Foundation
ACAD/RNO¢ Rev:01 Date: 25.06,2017

-

Unit /College : Ashoka Centre For Business and Computer Studies

Academic year- 2022 — 23

Name of the subject-301 Principles of HRM

Class-SYBBA

~
Sr.No Details/Title Page No
1 Syllabus C ;
2 Macroplan Summary, CO-PO matrix and Micro ,
Plan 05 ) 0 I { Oj
Question bank 1 o
Study Material Online & Offline O?
5 Any other rclevant material related to subject.
Concurrent Evaluation Question Paper & Mark Z( 5
sheet
6 CO-PO Attainment with POA é{ -J_
-

5

/// Co-Ordinator

Prepared By

Miernal rance Cell (1QAC)
e ss & Computer

043,



Savitribai Phule Punc University
SY BBA Semester 1T (CBCS) Patiern 2019

p, Yo

I'rinciples of Human Resource Management ‘-mnmg

Course Code- GC - 301
Credits =3

Depth of the Course: Fundamental knowledpe

Course Objectives:
1.To introduce the basic concepts of Human Resource Management.
2. To cultivate right approach towards 1 Tuman Resource and their role in business.
3. To create awareness about the various trends in HRM among the students.

£ Vs it tl_; i ®
¢ ey '--:EVJ_‘T::?H"J é\‘):&‘

Unit Unit Title Contents Purpose & Skills to be develop
No.
| Intraduction Introduction to HRM- Meaning, Definition, Features, Scope, Objectives, 1. T o understand the basic concept of HRM and
to HRM Importance, Principles of HRM, Evolution of HRM, Functions of HRM, develop knowledge about the various functions of
Challenges of HRM, Role of HR Manager, Difference between HRM& HRM.
Personnel Managcment, Challenges beforc HRM 2. To understand the diffevent roles the HR performs
in_an organisation

2 Job Analysis | Job Analysis- Meaning, Definition, Objectives, Benefits, Methods, Job 1. To make the students understand hew Job
&Planning Analysis Components- Job Description, Job Specification, Job Evaluation Anglysis & Human Resource Planning pliay an
for Human Human Resource Planning(HRP)- Meaning, Definition, Objcetives, important role in the Organisation. .
Resources Process, Factors Influencing the Estimation of Human Resource in 2, To develop an understanding of 1he different

ALrganisation, Advantages & Limitations/Barriers of HRP. methods of Job Evaluation & Process of HRP
Casclets on Job Analysis & Human Resource Plunning n Specific Organisational functioning,

3 Career Career Planning- Meaning, Definition, Objectives, Process. Benefits and 1.To cultivate the knowledge about Carcer Planning,
Plunning , Stages. Employes Morale & Job Satisfaction amony
Employce Fmployee Morale & Job Satisfaction- students,

Marale & Job | Employce Morale- Mcaning, Definition, causcs of low Murale, Job 2.Te pravide knowledge to the students regarding
Satisfaction Satisfaction- Meaning, Definition, Factors contribuling to Job Satisfaction, Career Planning which will help/motivate them to
Measures lo increase Job Satisfaction, Advantages of Job Satisfaction




o ;
Caselets on Career Planning, Employee Morale & Job Satistaction. climb-up the Career Ladder through higher
performance in the organisation.
3. To study the factors contributing to Job
Satisfaction and its benefit in the Organisation.
4 HRM in Work force Diversity., Technological Changes & TTIRM, International [TRM, 1. To make the students aware about Changing

Changing - Human Resource Management, Human Resource Information System Environment of HRM.

Environment | (HRIS), HRM in Virtual Organizations. Work from Home, Out-Sourcing, 2. Tounderstand the different IIRM trends.

&Trends in Changing Role of HRM.

HRM

Teaching Methodology

Teaching Hours Theory +
Tutorials /Project
Practical —as applicable

Innevative methods Lo be used

Expected Outcome

Unit 1 (13 hrs)

Interactive teaching methods to be
adopted. Role-Play on Challenges
before HRM & Jce breaking sessions
can be conducted for cffective

Describe the basic concept of TTRM.

Develop knowledge about the functions and different roles of HR
Manager.

Understand the challenges before TIRM

learning.
Student Presentations. c
Unit 2 (13 hrs) Job Analysis Report. Understanding the importance of Job Analysis & Human Rescurce
Casclets  solution  sessions  and Planning in the Organisation.
discussion on the same. Develop the Problem- solving and decision making skills.
Unit 3 (13 hrs) Employee Morale & Job Satisfaction

Survey-its basic analysis &
Presentation.
Caselets solution sessions and  ils
discussion.

Development of basic ability to think about Employee Morale and Job
Satisfaction.
Development of problem-solving and decision-making skills.




Unit 4 (9 hry) Student Presentations. 1. Understand the Changing Environment of HRM and its effects.
Lab Activity, 2. The students must learn the recentiRM trends with the help of Lab
Activitics.
Evaluation
Uit Number Internal Evaluation External Evaluation
Evaluation of students on the basis of Marks
1 1. Role Play.
II 1. Report.
2. Caselet Solution & Discussion
11 1. Survey Analysis & Presentation. 30 25% MCQ
2. Casclet Solution & Discussion. 35% short notes
v 1. Lab Activity 40% long answers
2. Presentation
Total — 30 70
Suggested References:
Sr. Title of the Book Author/s Publication Place
No.
1 Human Resource Management L. M. Prasad Sultan Chand & Company Ltd. New Delhi
2 Human Resource Management K. Ashwathappa Tata McGraw Hill New Delhi
3 Personnel Management C. B. Mamoria Himalaya Publishing House Mumbai
4 Personnel & Hunian Resource A. M. Sharma Himalaya Publishing House Mumbai
Management
5 Human Resource Management S. §. Kbanka Sultan Chand & Company Lid. New Delhi

Savitribai Phule Pune University
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Sessions,
Scssion as per umiversity 18 As per mentioned in Syllabus.
Session as per micro plan 52 -
Teaching including Revision -
sessions
48
Extra topic covered Practical Examples, case
studies, Research Paper.
Topic identified for expert lecture |
Assessment sessions Assignment. Class test
University paper solving sessions 04 For practice of University
paper
Any additional activily planned - Job Vacancy Advertisement
Making
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SYBBA CAY 2022-23) Micwplap — 2o|- HRM PR Manishq shivsath.
J Y Activiti|Case ./
Research |es Study/P
Sess Targ |Re |Papers |Planne rogram
Unitjion Teaching et |mar |Discusse |d/A/V |s Reference
No* [No.* [Sub Topic* Methodology* Year ks |d Inputs |Planned |Book/Website
1 white board & Human Resource
1 departments in Organifmarker+Interactive Method 2022 M Management K.
2 ~ | White Board |
1 Meaning, Definition,Of Marker+Interactive Method+ 2022
3 White Board + MArker+ Interactive Personnel Manager
| Festures, Seope, Method! PPT 2022 C.B.Mcmoria
4 Whitc Board + MArker+Interactive Reena
1 Functions of HRM Method+ PPT 2022 Case
5 White Board + MArkert Interactive Reena
1 [unctions of HRM Method ! PPT 2022 Case
6 White Board + MArker+Interactive
I Importance .PrincipledMethod+ PP 2022
7 White Board + MArker+Interactive Human Resource
I Challenges of TIRM  [Mcthod+ PPT 2022 Management L.M
8 White Board | MArker | Interactive
| Role of HR Manager [Method+ PPT 2022
9 While Board + MArker+Interactive
1 Difference between H{Method ' PPY 2022 1
10|{Challenges before White Board = MArker+Interactive Human Resource
| HRM Method+ PPT 2022 Management &
11 |Challenges before White Board + MArker +Interactive
1 ITRM Method+ PPT 2022
12 White Board ' MArker FInteractive
I Revision Method+ PP 2022
I lsimmmg. s 2022
14 White Board + MArker+Interactive —— )
2 Ioh Analysis- MeaningMethod+ PPT ' 2022 [COZPOZPOR)) skl Specific
2 White Board + MArker ! Interactive Videot . Rcsmlr’ce
Objectives, v [Methodt PP Discuss Management K. oy
2 RBenefits,Methad 2022 ion Ashwathappa S( Pumsics

=t 14372009




job Analysis - 2 X ; Apollo
B 16 JC()mpongnt -job Discussion , white board 2022 ss:re
17 Marketin
White Board ~ MArker+Interactive & Personnel Manager
Method+ PPT Manager | ¢ B Memoria
Job Specification & Job
2 Joh Evaluation 2022 Analysis
18|Case let on Job White Board - MArker Interactive
Analysis Method~ PPT 2022
19 White Board - MArker tInteractive
2 Human Resource Plan|Method~ PPT 2022 5R
20 White Board ~ MArker+Interactive
2 Objectives & Process |Method- PPT 2022
21 White Board - MArker+Interactive
2 factors affecting HRP |Method- PPT 2022
22 Advantage & White Board — MArker | Interactive {:" MAp REIONPCE
g Methad- PPT Management LM
2 Limitations 2022 Prasad
23|Recruitment meaning [White Board = MArker+Interactive
2 & Objectives. Mcthod—- PPT 2022
24(Sclctionn meaning,  |White Board + MArker | Interactive
2 Process Method+ PPT 2022
25 Southwo
Discussion od
2 caselet on HRP 2022 Recruitm
26 ’
2 Test-Job Vacancy Pos Wil Poml v Merhes 2022
27|Career Planning- White Board ~ MAtker+Interactive Human Resource —_— Skill specific,
3 Meaning, Definition, [Method+ PPT 2022 Management K. MM Responsible
28|Process, Benefits White Board + MArker+Interaclive
3 Method+ PPT 2022
29|stages of career White Board ~ MArker+Interactive
3 lanning Method+ PPT 2022
30|Caselettes on career  |White Board -~ MArker+Interactive
3 planning Methodt PP T 2022 Nimisha
31|{Employee Morale, | White Board + MArker+Interactive Personnel Manager
3 Meaning &Definition |Method+ PPT 2022 C.B.Mcmoria
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12 White Board + MArker+Interac, ./ )
Causes of low morale [Method+ PPT 2022
33 White Board + MArker  Interactive Research
Job Satisfaction Method - PPT 2022 paper on Js|video + discussion
34 White Board + MArker—Interactive
factors acontributing t{Method . PPT 2022
35|Advantages of Job  |White Board ~ MArker tInteractive Human Resource
Satisfaction Method+ PPT 2022 Management LM
36|caselets on employee |White Board — MArker+Interactive case let
morale & Job Method | PPT 2022 on ritu
37 White Board + MArkertInteractive
|Revision Method ! PPT 2022
38 White Board + MArker+Interactive
Mcthod+ PPT 2022
39 White Board + MArker—Interactive Northstro [ Human Resource  co2,p04 Global
Workforce diversity |[Method - PPT 2022 fm Management K. - _ Develapment
40) White Board + MArker-Interactive
Technological change{Mcthod—- PPT 2022
41 White Board — MArker Hnteractive
International HRM  |Method + PPT 2022
42 White Board — MArker | Inleractive Personnel Manager
E-IIRM Method+ PPT 2022 JOB portal C.B.Memoria
43 White Board + MArker+Interactive
HRIS Mecthod+ PPT 2022 .
44 White Board 4+ MArkert [nteractive Researrch
IRM in virtual Organ|Method+ PPT 2022 paper on
45 White Board + MArker+Interactive
HRM in virtual OrganJMcthod— PPT 2022
46 While Board | MArker~Interactive
work from home Methad= PPT 2022
47 White Board — MArker  Interactive Human Resource
outsourcing Method+ PPT 2022 Management LM
48|changing role of  [White Board ~ MArker+Interactive
HRM Method+ PPT 2022
49 White Beard | MArker ! Interactive SPPU Human Resource NA
practeing how to writgMethod+ PPT 2022 Questio Management &




White Board + MArker+Interactive
. . |Method+ PPT

practcing how to write 2022
White Board | MArker | Inleractive

ractcing how to writgMethod+ PPT 2022
52 White Board | MArker  Interactive

pracieing how to writg Mcthod+ PPT 2022
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