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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ASHOKA CENTER FOR BUSI NESS AND COVPUTER
STUDI ES

Name of the head of the Institution

Dr. D. M Cujarathi

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0253- 6689561

Mobile no.

7722032362

Registered Email

acbcsnaac@nmuai | . com

Alternate Email

princi pal . acbcs@ef. edu.in

Address Nandanvan Est at e, Near Chandsi
Vil | age, Anandwal | i, Gangapur Road,
Nashi k

City/Town Nashi k

State/UT

Mahar ashtra




Pincode 422013
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Ms. Jayashree Darade

Phone no/Alternate Phone no.

02532463374

Mobile no.

8329616714

Registered Email

acbcsnaac@nmai | . com

Alternate Email

princi pal . acbcs@ef. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. aef. edu.in/acbcs/up-img

es/ downl oads/ upFi | e_0- agar -
report-2018191-5e71a015d973c. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. aef. edu.in/acbcs/ up-imges/
downl oads/ upFi |l e_0- aci deni c- cal ender - 20

1920conpr essed-5d52707591942. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 B+ 2.55 2019 04- Mar - 2019 04- Mar - 2024
6. Date of Establishment of IQAC 14- Aug- 2017

7. Internal Quality Assurance System



https://www.aef.edu.in/acbcs/up-images/downloads/upFile_0-aqar-report-2018191-5e71a015d973c.pdf
https://www.aef.edu.in/acbcs/up-images/downloads/upFile_0-aqar-report-2018191-5e71a015d973c.pdf
https://www.aef.edu.in/acbcs/up-images/downloads/upFile_0-aqar-report-2018191-5e71a015d973c.pdf
https://www.aef.edu.in/acbcs/up-images/downloads/upFile_0-acidemic-calender-201920compressed-5d52707591942.pdf
https://www.aef.edu.in/acbcs/up-images/downloads/upFile_0-acidemic-calender-201920compressed-5d52707591942.pdf
https://www.aef.edu.in/acbcs/up-images/downloads/upFile_0-acidemic-calender-201920compressed-5d52707591942.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Formation of Quality 01- Jun-2019 634
Crcle Team 260
CO PO Mappi ng 01-Jun-2019 608
260
I nt ernati onal Exchange 01-Jun- 2019 608
Pr ogr an( Al SEC) 260
Cl ass Cbservation with 01- Jun-2019 26
new criteria Mechani sm 260
| mprovisation in G eat 01-Jun- 2019 26
Teachers Characteristics 260
Mechani sm
Mont hly Report Mechani sm 01-Jun- 2019 26
t hrough ERP 260
Hol i stic Devel opnent Cel l 01-Jun-2019 608
260
Entrepreneurship Skills- 01-Jun- 2019 608
Al SC 260
Enpl oyability Skills 01-Jun-2019 608
Cells 260
Crisis Mgt. System 01- Jun-2019 608
260
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
ACBCS Par ki ng Shed Savi tri bai 2020 500000
Phul e Pune Univ 1
ersi ty( SPPU)
ACBCS Conput er Server Savi tri bai 2020 100000
Phul e Pune Univ 1
ersi ty( SPPU)
NSS NSS Canp Savitri bai 2020 10800
Phul e Pune Univ 1
ersi ty( SPPU)
ACBCS Earn & Learn Savitri bai 2020 13050
Schene Phul e Pune Univ 1
ersi ty( SPPU)
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6018_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6018_Special_Status.xlsx

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Add on Course Android Devel opnent started in association with ACOM Sol uti ons One
Day wor kshop on Educati on on Change organi zed on 14th August 2019 | PR Awar eness

Session on 24th January 2020 State Level

Wor kshop on Data Anal ytics Tool s and

Techni ques 3 days Intercoll egiate Udaan Conpetition organi zed on 16th Decenber

2019 to 18th Decenber 2019

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

RYI'Y State Level Conpetition

"1] Provi ded uni que platformfor
students to showcase their talent in
different areas of conpetitions

2] Appreci ated tal ent anong the students
fromdifferent streanms 3]ldentified

| eadershi p skills anmong yout h.

4] Recogni zed student through “Ri sing
Youth Icon of the Year” award."

Udaan- Intercollegiate conpetition

The response received from vari ous
col |l eges and the feedback of the
participants was positive.which is a
great boost to the institution. Overal
the event was well organized and
successful .

State Level workshop

2 Days State | evel Wrkshop on "Data
Anal yti cs-Tool s and Techni ques" done
with 70 registrations. The objective of
this workshop is to know concept of
Data Anal ytics and to understand
various data anal ytics toola and

t echni ques



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6018_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6018_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6018_Contribution.xlsx

Al umi Connect

Alumi neet held on 30th Cctober, 2019
and 4t h Feb, 2020. al umi associ ations is
to support a network of forner
graduates who will, in turn, help to
raise the profile of the Institute.

Managenent Revi ew Meeti ng( MRM

Managenent review neeting held to
continual nonitor the activities of
Institute by top nmanagenent for

i mprovenent & of short termtargets
set. The MRM was hel d on 21st Septenber
2019 and 31st August, 2020. The Unit
head presented review of quality policy
and review of qulaity objectives of
current year, The remark was given by
top managenent. so plan of action was
prepared and inplenented till next MRM

Green India Activity

Under Green India Cell various
activities were conducted. Details are
as follows : 1] Green India Awareness
session for all students were taken on
24t h July, 2019. 2] Tree Plantation
Activity was conducted on 10th

August, 2019. Oientation of "Inportance
of Tree plantation" given to al
students on 22nf Novemer, 2019. 3] Book
Readi ng activity on issues of Acid Rain
has conducted on 19th Septenber, 2019.

4] Essay Witting conpetition at college
| evel on topic "Deforestation and Over
Popul | ati on"

Resear ch Paper Conmpetition

Resear ch paper conmpetition held on 30th
January, 2019 at coll ege | evel and total
17 students fromall departnents
presented their research paper in the
conpetition. The main objective of this
conpetition is to inculcate the
research culture anong the students.

Regul ar |1 QAC Meeti ngs

The meetings held on 1st July 2019,
20th July 2019, 3rd Septenber 2019 , 9th
Cct ober 2019 and 13th February 2020. It
ensured enhancenent and coordi nation
anong various activities of the
institution and institutionalize al
good practices.

Qual ity Inspection
Audi t (Adm n, Acadeni c, Li brary)

For continual |nprovenent, 4 Interna
Quality Inspection Audit was taken on
15th Cct. 2019, 16th Non. 2019, 14th

Dec. 2019 and 18th Jan. 2020. Two
external audits were taken on 13th
Aug. 2019 and 24th Feb. 2020. And one
surveliance audit was taken by externa
agency(TW) on 26th Septenber, 2019.

Conpl eti on of AQAR 201819 Process

Successful |y upl oaded AQAR on NAAC
Por t al

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6018_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Committee 15- Feb- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 13- Feb-2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 06- May- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution has been using the
Managenent | nformation System through
Academ a ERP, Version 1.0 fromthe
academ ¢ year 2018, devel oped by
Serosoft Solutions Pvt. Ltd. The system
is used for the nodul es |ike Canpus and
setup, Program and Subject, Admi ssion
Managenent, Student |nformation System
Ti me Tabl e Managenent, Attendance
Managenent, HR Managenent, Finance and
Accounts, Payroll managenent, |nventory
Managenent, Library Managenent, Student
Portal, Faculty Portal, Mobile App.
Under Program and Subject, we can
create our progranms, courses and

al l ocate subjects with respective their
credits. This systemis also functiona
for online adm ssion system keeping
details related to financi al
transactions in adm ssion process. |t
is a one stop package for upl oading
personal as well as academ c student
details of students applying for
various programes. The system so
adopt ed has provisions for uploading
rel evant docunents and photos. This
system has enabled to generate nerit
lists before the commencenent of the
adm ssion procedure. This systemis

al so hel pful to generate inquired




students database. Information rel ated
to student paraneters viz. Year w se
adm tted students |list, caste w se
students list, gender wi se students
list, subject conbination w se student
lists, registration nunber wi se
students list, etc. can be obtained

t hrough use of this information system
Information related with enpl oyee can
al so be obtained through ERP system
Systemis helpful to create class
tinmetables. After creating naster tine
table, systemis able to generate
departnent wi se tinmetable, faculty w se
timetable as well as lab tinme table. W
can map faculty to his/her subjects and
cl ass. Attendance Managenent systemis
useful to mark student attendance. ERP
system generates various reports like
cl ass wi se attendance, subject wi se
attendance, student w se attendance.
Systemis also providing provision to
mark | eave for students if he/she
informed in advance. Al so systemw ||
send auto SM5 to all absent student’s
parents inform ng them about their ward
absenteei sm The |ibrary nmanagenent
information systemis also inplenented
in ERP. The institutional repository is
managed through this platform Wrks
pertaining to data entry in these
platfornms is done by the library staff,
wher eas book searching, issue and
return works are openly accessible to
all cards that are issued to both
students and faculty nmenbers. Students
are able to access all study nateri al
using this ERP system Under HR/ Payr ol
managenent, we can maintain the records
of | eaves of teaching and nonteaching
staff. System has provision for auto
deduction of CL in case of late com ng,
Enpl oyee attendance summary, holiday
cal endar etc. |nventory managenent
system under ERP provide the facility
for material requisition, Purchase
requi sition and its approval, pending
requi sitions, purchase itemdelivery
report etc. ERP systemis useful to
handl e accounts in terns of voucher
preparation, budget preparation, budget
report sunmary, budget

avai lability/status report etc. ERP
system al so provi des the nobile app for
easy functioning of nobdules.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to Savitribai Phule Pune University. The Coll ege
foll ows syllabus for programmes designed by the SPPU. The col |l ege i npl enent ed
the Choice Based Credit System (CBCS) for all UG courses fromthe acadenic year
2019-20. Pl anning: The Col | ege has adopted the curricul um desi gned by
Savitribai Phule Pune University to devel op conpetency, obtain enploynent and
pronote research anong students. - At the beginning of every acadenic year,
Princi pal conducts neeting with all faculty nenbers to devel op strategies for
ef fective inplenentation of curriculumas well as co-curricular and extension
activities through subject allocation, - Various committees |ike exam nation,
tinme table, acadenmic nonitoring, nmentoring, grade up gradation, |SO research,
and many nore etc are fornmed & functioning very effectively to strengthen co &
extracurricular activities. - Senester wi se Academ c cal endar is form which
deals with schedule for various activities & events comng in senester &
activity proposal is prepared with all details. - The departnental neetings are
hel d at the commencenent of the acadenic year to assign workload to individua
teachers. Each teacher prepares the teaching plan for the acadeni c year
Curriculum Delivery:  College devel ops and depl oys action plans for effective
i npl ementation of the curriculumas follows, ¢ Academic year is always start
with orientation programto all students which gives the exact idea about what
wi Il be schedule of co & extracurricular activities in upcon ng senester & al so
gi ves orientation about syllabus of various subjects, rules & regulation etc. -
Ef fective teachi ng Pedagogy is achieved through theory sessions by using LCD
Projector presentation, duster —marker, audio-visuals clips, charts, nodels,
menoni ¢, mnd maps, group discussion, case |ets/case studies concurrent test,
term paper, quiz, debate, research paper discussions; |aboratory sessions for
conmput er | anguages & el ectronic subject. Curriculumenrichnment:  The
institution takes all the efforts for achieving goals and objectives by
organi zi ng academ c, co-curricular activities such as educational tours and
visits, various workshops and hands-on training, value added courses
,conpetitions, skill oriented programres etc. for the benefit of the students -
CGuest |ecturers of various subject experts and practitioners are organi zed for
students. ¢ Every year study tours, internships and field visits are organi zed
for the students to give themreal |life exposure. The students are al so given
an opportunity to explore various aspects of curricula by organizing curricular
and co-curricular conpetitions every year ¢ The institution contributes to
nati on building through the Students’ Service Units |like NSS & Vi shakha
sam tee. Feedback: Yes, the college established formal nechani smfor obtaining
feedback fromall the stakehol ders as per the guidelines of NAAC. The
institution has formal nechanismto obtain feedback fromthe students and
st akehol ders on curriculum Feedback fornms are designed and upl oaded on col |l ege
website. The feedback is obtained manually as well as online. The feedback
obtained is anal yzed and the information or suggestions is conmunicated to BCS
for the necessary inprovenents/nodifications/restructuring in the syllabi

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 01/ 08/ 2019 30 yes yes
Personal ity

Devel opnent




Androi d Ni |

20/ 02/ 2019 30

yes yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BBA BBA 01/ 07/ 2019
BBA Conput er Application 01/ 07/ 2019
BSc Comput er Sci ence 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
281

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Wor kshop

Personal ity Devel opnent 01/ 07/ 2019 88
Ger man - Forei gn 25/ 11/ 2019 88
Language
Princi pl es of 01/ 08/ 2019 67
Progranmm ng and Al gorithm
Advanced C Language 25/ 11/ 2019 67
Androi d Training 06/ 02/ 2020 11

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA HR 11
BBA Fi nance 30
BBA Mar ket i ng 29
BBA HR/ Fi nace/ Mar ket i ng 84
BBA BBA 95
BBA Conput er Applications 73
BBA Conput er Applications 73
BSc Conput er Sci ence 60
BSc Conput er Sci ence 43
BBA Industrial field visit 84



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6018_Program_introduced_1614924824.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6018_Value_added_courses_1601894381.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Ashoka Center for Business and conputer studies is affiliated to Savitriba
Phul e Pune University. The affiliating university (Savitribai Phul e Pune
University) revises the syllabus once in five years. The recent trends in the
areas of know edge, market demand and the National Devel opment concerns are the
key factors for revision. The college provides all the facilities for the
overall growth of students. The main nmotto of the college is to provide quality
education to generate enpl oyable opportunities to its output. The Institute is
constantly in dialogue with all its stake holders |ike students, faculty,
alumi , enployer and parents in order to get valuable inputs in the nany
areas. The col |l ege has structured feedback system and and feedback taken from
al | stakeholder twice in a year after end of every senester. STUDENT FEEDBACK
It was executed in the online node through Google formlink .This Iink shared
with all students through their respective class groups. Students give the
feedback regarding teaching, Curriculum activity, expert session and
infrastructure. Feedback coordinator summarized all feedback obtain from
students, do analysis and grade the feedback. Principal and vice principals
have an interaction with individual faculty, activity head and depart nent al
heads to di scuss feedback report and suggest neasures for inprovenent if
necessary. ALUMNI STUDENTS FEEDBACK ( ALUWNI STUDENTS): Whenever alummi Visits
Coll ege or all called for any specific occasions |ike alumi neet, alum
events etc. Feedback fromthemis taken in both formal and infornal way that
led to the formation of ideas and opinions regardi ng devel opnental aspects of
the institution. Alumi feedback is also taken through Google formlink for
various alumi activities and also curriculum feedback taken out. Report is
prepared from feedback analysis . Discussion is carried out by principal on
report along with alumi head, vice principals and nanagenent representative
for inprovenent if necessary. PARENT FEEDBACK: In every academ c year 2 parents
nmeet carried out after mdterm exam nation during that feedback taken from
parents through offline as well as online Google formnode regardi ng student
growth, curriculumand overall functioning of college. Report is prepared on
the basis of feedback received fromparents and di scussion is carried out by
principal on report along with, vice principals, coordinators and nmanagenent

| QAC Core Conmmittee neetings for seeking possible renedial neasures. EMPLOYER
FEEDBACK: Enpl oyer feedback taken to know students performance who placed in
their conpanies to know that whether curriculumfulfill their requirement and
al so feedback regardi ng students performance, skills | eadership skill etc taken
t hrough Google formlink. Report is prepared on the basis of feedback received
fromenpl oyer and discussion is carried out by principal on report along wth,
vice principals, coordinators and nanagenent representative for inprovenent if
necessary. TEACHER FEEDBACK: Google formis designed to take curricul um

f eedback regardi ng teaching hours, content nentioned curriculum gap between
curriculumand current market requiremnment, inprovenent requirenment in syllabus



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6018_Projects_undertaken_1601893873.xlsx

as per current need taken not only fromour college teachers also from other

col | ege teacher taken.

Repor t

fromteachers.

is prepared on the basis of feedback received

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Conput er 80 117 53
Sci ence
BBA Comput er 80 166 65
Application
BBA Managenent & 88 337 88
Busi ness
Adni ni stration
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 608 Ni I 28 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 28 294 16 Nil I 294

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Students mentoring system available in the institution. 20 to 25 students are assigned to a faculty member
who acts as their mentor for the entire programme duration. Mentor regularly interacts with the students and
monitors their academic performance and attendance as well as motivates them to take part in extracurricular
activities. Students are counselled by the mentors, class teachers, subject faculties and HOD for improving their
academic performance and attendance. Mentors counsel the students regarding their performance and guide
them accordingly. At first year level, students academic and personal issues of concern are well looked after by
the mentors. The critical cases are handled as per the need of the student. This way the students realize their
responsibilities at the early stage itself. Mentoring system is followed by all departments of the college. The
students are given guidance for career, personal, besides academic issues. For higher semesters, the mentors
allocated to the students will council same group of students for three years i.e. the same set of students will be
monitored and counselled till they have passed the course. The special mentorship lecture is arranged for each
class mentorship is conducted in which students meet their mentors for academic and personal issues. Students
discuss all problems with their mentors freely mentor also giving maximum help from his/her side for solving the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6018_Demand_ratio_1603797797.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6018_ict_tools_1614925899.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6018_e_resource_1614925929.xlsx

problem. The students who have less attendance are paid special attention from mentor side. Mentor also
identify the slow and advanced learners and counselled them accordingly. For slow learners mentor may ask
subject teachers to take remedial lectures. Advanced learners are encouraged to take more efforts to achieve
even more excellence in academics as well as extracurricular activities. Even the students with many issues are
asked to call parents for parents- mentor meetings. Management is also get involved if required for the student
help. The mentor is also responsible to provide counselling to the student and provide guidance regarding
personal and academic issues. The mentor keeps track on their improvements and counsels them accordingly.
The role of the mentor is to nurture the students and guide them for any issues they are coming across. A large
number of students who perceive the professional course are quite focussed still they may fall short of score to
be promoted to above sections. Such students are given counselling by the mentors and the subject teachers
and remedial lectures are conducted. Students are supported and guided both in co-curricular and extracurricular
activities. The mentors of the class discuss with each and every student individually and support them in all the
possible ways to enrich their academic performance. The mentors contact the parents and educate them, if
required about their wards performance, and the academic programmes of the college as well as the support
system and the monitor system the student and parents. The mentors always keep a check on the attendance of
the student.

Number of students enrolled in the
institution

608 28 1: 22

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

22

28

Nill

28

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Par neshwar Assi st ant Menber of G een
Bi r adar Pr of essor Ar ny
2019 Ms. Sonali Ingle Assi st ant Stood 1st in
Pr of essor Engl i sh Communi cat i
on( Spruce Exan)
2019 Dr.D. M Quj r at hi Pri nci pal Awar ded Shi kshak
Gaur av Puraskar by
Sarvaj ani k
Vachanal aya Nashi k
on 22nd Cct. 2019
2019 Ms. Pragati Assi st ant 1st prize for
Govar dhane Pr of essor resear ch Paper
conpetition held at
D.Y.Patil pune, on
topi ¢ Soci al
Accept ance of
Artificial
Intalligence
2019 M s. Komal Kadam Assi st ant CGot Consol ati on
Pr of essor Medal for research
Paper conpetition
held at D.Y.Patil




pune, on topic
Artificial
Intalligence

2020 M . Sudar shan

Nagar e

Assi st ant
Pr of essor

Appoi nted as
uni versity
conm ttee nenber as
accomodat i on
i ncharge at west
zone all india
inter university
tennis nen’s
t our nanent hel d at
JDC BYTCO Col | ege,
Nashi k Road under
SPPU.

2020 M . Sudar shan

Nagar e

Assi st ant
Pr of essor

Uni versity | evel
appoi nt ment for
Team Manager of
Boys and Grls
Tenni s conpetition
under 1st khel o
I ndi a organi zed by
M nistry of India
at Bhuvaneshwar in
di sa.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BBA 5362 2019- 20 24/ 10/ 2020 19/ 11/ 2020

BBA 5363 2019- 20 21/ 10/ 2020 18/ 11/ 2020

BSc 5316 2019- 20 24/ 10/ 2020 10/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

? The col l ege has the nechanismto ensure that the stake holders of the college
especially students and faculty are aware of the eval uati on processes. ?
Orientation Progranme is conducted for the first year students. Schedul ed and
structure of college and SPPU examni nation eval uati on system acadenic cal endar
exam nation and assessnent systemalong with extracurricular activities are
addressed in Orientation program ? Separate Internal Exam nation committee has
fornmul ated by the college to control and nmeasure the efficiency of Concurrent
Eval uati on Process. ? The schedul e of internal and external exam nation is
di spl ayed on notice board. ? Acadenic cal endar consists of Md Term exam and
End Term exam dates and di spl ayed on notice board. ? The periodic instructions
i ssued by the parent university are pronptly communi cated to the students. ?
CEO gi ves guidelines to junior supervisors regarding supervision duty. They
al so gui de students to follow rules and regul ati ons as per university exans. ?
The subject faculty explains the internal evaluation process, the format of



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6018_Honours_recieved_1614926077.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6018_Evaluation_1616826345.xlsx

guestion papers and wei ghtage of marks during lecture. ? Internal evaluation is
divided into different forns of assessnents shown bel ow. Eval uationl
Eval uati on2 Evaluation3 M d Term Exam End Team Exam Att endance ? Eval uations
are conducted in the first three nonths of the academic year. ? Evaluation may
consi st of subject wise witten test, Oals, Assignnment witing, G oup
activities, subject wise Presentation on respective topic, etc. ? Md Term Exam
is conducted in the md of the semester to evaluate the performance of the
students. Through M d Exam students get idea about their studies and try
i mprove thenselves with the help of faculties, if they are |acking behind ? End
Term Examis conducted at the End of the senmester which is simlar to
uni versity exam after conpletion of the syllabus. Purpose of taking End Tem
examis to nake students famliar with the University paper pattern as well as
to teach themtinme managenent to conplete the paper within stipulated tine. ?
As attendance of student is conpulsory for each course, so attendance narks are
consider in continuous internal evaluation. ? After conpletion of each
eval uation students are categorised into different grades as nention bel ow
G ade Percentage O Above 90 A 80-90 B 70-80 C 60-70 D 50-60 E 40-50 ? After
every eval uation, dependi ng upon the current grade of the student faculties
gi ves comm tnent for each student for the further evaluations. After grading of
the student, if student is in |lower grade, faculties’ takes continuous efforts
on the student to inprove his/her grade in next evaluation. ? Renedial sessions
through extra lectures are al so planned for the students achi eving | ow grades.
? Continuous follow up regardi ng student grade inprovenent is taken by
managenent .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

? ACBCS is affiliated to Savitribai Phule Pune University. ? At the begi nning
of the academ c year the university provides its academ ¢ cal endar which
contains the exam date, government holidays, commencenent and end date of the
senester. ? Based on the acadeni c cal endar of Savitribai Phul e Pune University
principal, vice principal course coordinators prepare academ c cal endar. ?

Acadeni ¢ cal endar has detail information about total working days in the
senester, holidays and Faculty Devel opnent Program (FDP). ? Academni c cal endar
contains date w se planning of the senmester, like Orientation to FY, SY, TY

students, curricular, co-curricular and extracurricular activities, Interna
exam nation, Syllabus conpletion, sem nar workshop, etc. ? Along with these
activities, institute adhere university circulars regardi ng NSS, SDO
Uni versity Exam nation, Convocation Cerenpbny. ? Academnic cal endar is
communi cated with the students in Oientation programand sent by email to al
staff. ? In case of any unusual and unschedul ed break in the working day |ike
Nati onal Bandh / Death of a VIP/ Natural Disaster, the staff commttee neets
again to work out a schedule to conpensate the working days. ? The tine table
of each departnent is prepared and is strictly followed. ? This tinetable is
given to each and every student and staff of the departnent to ensure that they
stick to the schedule. The calendar is well planned in advance and is outlined
in a detailed manner. The coll ege functions and adheres to the m ni num nunber
of working days and teaching days. ? Under Exami nation, institute conducts
continues internal evaluation. ? Internal evaluation is divided into different
forns of assessnents shown bel ow. ? Evaluationl, Evaluation2, Evaluation3, Md
Term Exam End Team Exam Attendance ? Eval uations are conducted in the first
three months of the acadenic year. ? Evaluation may consi st of subject w se
witten test, Orals, Assignment witing, Goup activities, subject w se
Presentation on respective topic, etc. ? Md TermExamis conducted in the md
of the senmester to evaluate the performance of the students. Through M d Exam
students get idea about their studies and try inprove thenselves with the help
of faculties, if they are |acking behind ? End Term Examis conducted at the
End of the senmester which is simlar to university examafter conpletion of the




syl | abus. Purpose of taking End Temexamis to make students familiar with the

Uni versity paper pattern as well as to teach themtinme managenent to conpl ete

the paper within stipulated tine. ? As attendance of student is conpul sory for
each course, so attendance marks are consider in continuous internal

evaluation. ? The students are infornmed about the marks scored by them The
col l ege has an excellent work culture and therefore it sel dom faces

difficulties in conpleting the curriculumw thin the planned time frane of the

cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. aef . edu. i n/ acbcs/ pages/i gac-naac
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
5316 BSc Comput er 60 55 91. 67
Sci ence
5363 BBA Conput er 73 72 98. 63
Application
5362 BBA Busi ness A 81 80 98. 77
dmnistratio
n
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. aef . edu. i n/acbcs/ up-
i mages/ downl oads/ upFi |l e 0O-report202109140001- 6141b5d31dach. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NI L 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Sem nar on Intell ectual BBA 24/ 01/ 2020
Property Rights (IPR)

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://www.aef.edu.in/acbcs/pages/iqac-naac
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6018_Pass_percentage_1614926797.xlsx
https://www.aef.edu.in/acbcs/up-images/downloads/upFile_0-report202109140001-6141b5d31dacb.pdf
https://www.aef.edu.in/acbcs/up-images/downloads/upFile_0-report202109140001-6141b5d31dacb.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6018_Research_Fund_1603968137.xlsx

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Recei ve 2nd
Position in
Post er nmaki ng
Conpetiton at
KTHM Col | ege
under Zonal
Yout h Festi val
on

M. Tanmay
Wame

SPPU

10/ 12/ 2019

St udent

Wn a
Consol ati on
medal in
Resear ch Paper
Conpetition at
Dr. D Y. Patil
Col | ege, Pune,

M. Punj
Manek

Dr. DY.
Patil Coll ege,
Pune

27/ 08/ 2019

St udent

Won 1st prize
i n Research
Paper
Conpetition at
Dr. DY. Patil
Col | ege, Pune,

Ms. Neha
Badkas

Dr. DY.
Patil Coll ege,
Pune

27/ 08/ 2019

St udent

Wn a
Consol ati on
nedal in
Resear ch Paper
Conpetition at
Dr. DY. Patil
Col | ege, Pune,

Komal Saskar

Dr. D.Y.
Patil Coll ege,
Pune

27/ 08/ 2019

Teacher

Won 1st prize
in Research
Paper
Conpetition at
Dr. DY. Patil
Col | ege, Pune,

Pragat i
Govar dhane

Dr. D.Y.
Patil Coll ege,
Pune

27/ 08/ 2019

Teacher

Wn a
Consol ati on
medal in
Resear ch Paper
Conpetition at
Dr. D Y. Patil
Col | ege, Pune,

M. Aryan
M stri

Dr. D.Y.
Patil Coll ege,
Pune

27/ 08/ 2019

St udent

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Name of the
Start-up

Nature of Start-
up

Date of
Commencement

NI L

NI L

NA NA

NA

NiTl

View File

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6018_Awards_won_1603969385.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6018_Incubation_centres_1631515416.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1605

13140

2000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Sports 1 6.6
I nt er nati onal B. Sc. (Conp. Sci . ) 1 6.3
I nt ernati onal BBA( Conp. Appl i cat 1 5.75
i on)

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
BBA 7
BBA- CA 7
B. Sc. (CS) 4
Sports 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Ni |l
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 7 37 Nill
nar s/ Wor kshops
Resour ce Nill 1 1 2



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6018_journals_notified_on_UGC_1604122491.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6018_Books_and_Chapters_1630132577.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6018_Bibliometrics_1616825390.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6018_Index_1616825465.xlsx

persons

Pr esent ed
papers

10

Ni |l

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tobaco Free India NSS SPPU 24 82
— Pl edge
Tree Pl anatation NSS SPPU 12 40
Swacchat a NSS SPPU 15 35
Pandhar wada
Fit India NSS SPPU 28 95
Movenent
Teacher Day SPPU 28 96
Cel ebration
Sadbhavna NSS SPPU 15 92
Pandhar wada
Organ Donati on NSS SPPU 20 100
Awar eness Program
Fl ood Relief Fund NSS SPPU 28 100
Col | ection
NSS Day NSS SPPU 12 100
Cel ebration
Ri ver C eani ng NSS SPPU 14 35

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NSS Canp Wor k Appreci ati on Gram Panchayt Moh 50
Farm
Tree Pl antation Wor k Appr eci ati on Gram Panchayt 32
Jakhori
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NSS SPPU Ri ver 14 35
Cl eani ng
NSS SPPU NSS Day 12 100



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6018_Faculty_participation_1604124170.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6018_Extension_1603971273.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6018_Awards_for_extension_1616826090.xlsx

Cel ebration

NSS

SPPU

Fl ood Reli ef
Fund Col | ecti on

28

100

NSS

SPPU

Organ
Donat i on
Awar eness

Program

20

100

NSS

SPPU

Sadbhavna
Pandhar wada

15

92

NSS

SPPU

Teacher Day
Cel ebration

28

96

NSS

SPPU

Fit India
Movenent

28

95

NSS

SPPU

Swacchat a
Pandhar wada

15

35

NSS

SPPU

Tr ee
Pl anat ati on

12

40

NSS

SPPU

Tobaco Free
I ndia — Pl edge

24

82

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
State | evel 70 SPPU, Pune 2
Wor kshop on Dat a
Anal ytics : Tools
and Techni ques
Al SEC 1 St udent her self 40

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Androi d Androi d ACOM 20/ 01/ 2020 20/ 01/ 2020 10
Devel opnent | Devel opnent Sol ution
Cour se
Busi ness C Busi ness C Bul I s Eye 07/ 02/ 2019 07/ 02/ 2020 208
omruni cati on |omruni cati on Know edge
, Aptitude , Aptitude system PVt
tests tests [td
Sof t Sof t TW India 30/ 05/ 2019 30/ 05/ 2020 608
skill, skill, pvt |td
Behavi our al Behavi our al
and QVS and QVS



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6018_Students_in_extension_1603971659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6018_Collab_activities_1607512909.xlsx

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Roundd afts 15/ 05/ 2019 ment al wel | bei ng 208
Vel | being Private of their students.
Limted,
Rot eract club of 01/ 06/ 2019 cumunity service 10
nashi k (Nine hills) and prof essi onal
devel opnent
ACOM Sol uti ons 20/ 01/ 2020 Andr oi d 10
Devel opnent
Tr ai ni ng
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

9100000

9006595

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)
O hers Newl y Added
Nunber of inportant equiprents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ERP Partially V2 2019
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6018_Linkages_1614925527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6018_MoU_1614925781.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6018_augmentation_details_1603709116.xlsx

Service Type
Text 2857 511680 246 33656 3103 545336
Books
3459 1601346 309 146764 3768 1748110
Ref erence
Books
e- Books 12 Nl Nl Nl 12 Ni |
Jour nal s 18 34083 14 29679 32 63762
e- 2 1680 2 1680 4 3360
Jour nal s
CD & 914 Ni Tl 89 Ni Tl 1003 Ni |
Vi deo
Weedi ng 7 1875 Nl Ni |l 7 1875
(hard &
soft)
Li brary 1 Nl Nl Nl 1 Ni |l
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Khushbu Mahesh Data Structure Bl ogger.com 23/ 09/ 2019
Pawar Bl og
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 204 5 1 0 0 1 3 10 0
g
Added 0 1 0 0 0 0 0 0
Tot al 206 5 2 0 0 1 3 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year



https://assessmentonline.naac.gov.in/public/Postacc/Library/6018_Library_1617448738.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6018_e-content_by_teachers_1617448726.xlsx
NIL

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
9500000 9220621 500000 433212

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laborat ory Maintenance: The practical teaching |aboratories in various
departnents operate from Monday to Saturday as specified in course curriculum
with a desired area. The | aboratories are centrally air- conditioned. In order

to ensure snmooth functioning of the lab facilities, follow ng procedure is
foll owed: ? Students and staff nust carry their ID card to utilize the
facilities of the |aboratories with proper | og book entry. ? The entire |ab
facilities are under CCTV surveillance. ? The | aboratories are equi pped with
fire managenent system ? The facilities be designed and constructed in a
manner which is conveniently accessible by differently-able users. The
justified utilization of the facilities is to be governed as per the follow ng
rules and guidelines: 1. Entry of |ab equipnent /conponents / conputers into
stock register 2. Codify the | ab equi pnents/conputers 3. Systematic arrangenent
of equi pnents/conputers in lab 4. Deternine the frequency and paraneters for
preventive mai ntenance of equipnment / conputers. 5. Carry out the naintenance
as per plan and maintain record of it. 6. In case of breakdown, repair the
fault internally and / or with the help fromexternal agency. Al so maintain
record of it. 7. Internal stock audit 8. Following rules regulation in al
areas of the labs: « After conpleting practical shut down PC properly  Switch
off the main switch/plug « Do not use nobile phone or any other electronic
Gazette ¢ Keep your bags outside the lab ¢ Keep Lab neat clean ¢ Miintain
discipline Sports Uilization and Miintenance The departnment operates from
Monday to Saturday as specified in course curriculumwi th a desired area.
Fol | owi ng procedure is followed: ? Students and staff nust carry their ID card
to utilize the facilities of the sports with proper |og book entry. ? The
entire sports roomis under CCTV surveillance. ? The sports roomis equi pped
with fire nmanagenment ? Regul ar mai ntenance of the sport equipnent. ? First aid
kit nust be available. ? The reparable equi pnents are maintai ned and repaired
for proper utilization, which are not reparable are added to dead stock
Li brary Mai ntenance ¢« Everyone nust carry their ID card to enter the library. -«
Visitors are permitted to use the Library on specific requests to the Library
Authority. < The entire library is under CCTV surveillance. « Library is
equi pped with fire managenent. LIBRARY RULES REGULATI ONS 1. Keep persona
bel ongings in the property counter. 2. Student should be in conplete uniform

with Identity card. 3. Every student will be issued books for seven days. Non
returning of books by due date/tinme will be charged fine of Rs. 2/- per book
per day. 4. If the book is lost then the students will be charged sone fine. 5.

Every Person should sign the visitor register while entering. 6. Use of nobile

Phones is strictly prohibited. 7. Library nust be used for reference reading

purpose. 8. Students can take help of Library staff in any case. 9. Students
shoul d handl e the books carefully.

https://www.aef.edu.in/acbcs/pages/igac-naac

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ashoka 85 146210



https://www.aef.edu.in/acbcs/pages/iqac-naac

frominstitution

Schol arship for
meritrious students
and TADA for Sports

Fi nanci al Support
from G her Sources

a) Nati onal

Gover nnent of
I ndia Post-Matric
Schol ar shi p, Post
Matric Schol arship
Schene (Gover nnment
O India), Post-
Matric Tuition Fee
and Exami nation Fee
(Freeshi p),
Raj ar shi
Chhat rapati Shahu
Mahar aj Shi kshan
Shul kh
Shi shyavrutti
Schene, NSDL
Vi dyasart hi Shiks

22

481418

b) I nt ernati onal

NI L

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 01/ 06/ 2019 608 ACBCS
Counsel i ng
Conmpetitive 01/ 06/ 2019 288 Bul I s Eye
exan nations
Counsel i ng
Car eer Counseling 01/ 06/ 2019 150 Bul I s Eye
Yoga and 01/ 06/ 2019 202 Bahai acadeny
Medi tation

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance 308 470 56
for
competitive
exam nations
and car eer
counsel l'i ng

View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6018_Scholarships_1630134068.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6018_Development_Schemes_1629278187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6018_Guidance_1618222673.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 8
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nfinium 171 33 TCS, LT, 139 47
d obal Capgemi ni ,
Research WS I nf osys,
Anpcus Wi z W pro,
Tel ecal l'i ng Hexawar e,
Servi ces Byj us,
TestQ d i nber
Technol ogi es Know edge
Chol a M5 and Careers
Pvt. Ltd Pvt Ltd
Ext ramar ks
Educati on
Pvt. Ltd
Kot ak
Mahi ndr a
Bank
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 27 BBA BBA ABS, MVET, | B VBA
S, NM M5, | CFA
I, MT
2019 9 B. Sc. (Conmp B. Sc. (Conp VIT, Fergu Msc(CS), M
.Sci ) . Sci.) ssi an, ABS, KK |Sc. (CA), MCA,
W Bhonsal a, B MBA, PGDM
yt co, Synbi os
is
2019 16 BBA( CA) BBA( CA) I GNOU, ABS, MCA, MBA
M T, Wl i gkar
, DY
Patil, MET
etc.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6018_Placement_1618223303.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6018_Progression_1630142012.xlsx

CAT 22

Civil Services 3

Any O her 47

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Institute 324
Cul tural Intercoll egiate 160
Cul tural Institute 608
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Al | Nat i onal 1 Nl 8906 M.
I ndi a 8068 9198 Jayesh
I nter Chaube
Uni versity
Parti ci pat
i on
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the provisions of section 40(2) (b) Mharashtra Universities Act
Ashoka Center for Business and Conput er
student council. For
consi sting of Principal,
Faculty Cul tural

1994,
Studi es (ACBCS) has constituted a
every acadeni c year, new student council is formed
St udent devel opnent officer (SDO), Physical Director,
Coordi nator, General Secretary, Sports Secretary, Cultural
Secretary, O ass Representative and Ladi es Representative. An active Student
Council with the strong support of students and adm nistration organi ses the
various technical events, cultural progranms and sport activities throughout the
year. The institute also involves the students representatives in various
adm ni strative and deci sion making committees of college like | QAC, Training
and Pl acenent Cell, Vishakha committee, adm ssion conmittee, acadeni c cal endar
pl anning conmttee, sports commttee, cultural conmttee, holistic devel opnent
cell, enployability cell etc. Anti Ragging Cell is also fornmed to nmaintain the
di scipline and harnony in the college. In AY 2019-20 various activities |like
UDAAN i ntercol |l egiate conpetition, cultural events, tree plantation, earn and
| earn schene, solar energy workshop, e-waste managenent, N rbhay kanya wor kshop
and Youth Festival was organi sed by student council. Cultural Secretary of
institute is responsible for arrangenents of cultural activities. Qur institute
has organi sed UDAAN which is intercollegiate cultural conpetition and annua
gat hering call ed | NDRADHANUSHYA at coll ege | evel. Sports departnent notivates
the students to participate in sports activities and sports secretary is
playing vital role in organizing in-house sports days for entire streans of the
students and to cel ebrate the Sports Wek. Ladies Representative (LR) of
institute represents on the behalf of girls of entire institute and
comuni cates problens of girls to the admnistration of the institute through



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6018_Qualifying_1630141863.xlsx
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wonen’'s redressed cell. . At the comrencenent of the academic year, the C ass
Representative (CR) is elected fromeach class which is based on acadenic
performance of the previous year. CRis the |inkage between the class and
departnent. The issues related with the quality of education, quality of test
papers, the quality of tutorials, and teaching facilities are resolved by CR in
coordination with faculties and departnment. As there are two divisions in each
year, one nmale and one fenale student is selected as CR CR is also the nenbers
of Elite Club of the institute and also works as the nentor to the sl ow
| earners to guide themfor inproving their academ c performance. Students are
also involved in internal quality assurance cell (IQAC) to inprove the acadenic
quality. |1 QAC organi zes the various prograns for the betternent of the students
and students are actively participating in planning and execution of such
prograns. The inputs received fromstudents are respected, encouraged and

accepted in our institution. Student Gievance cell is resolving the
difficulties and problens of the students related to academ c, exam nation and
so on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

ACBCS al umi association is registered as “Ashoka Educati on Foundati on’s Ashoka
Center for Business and Conputer Studies, Al umi Association” on 12th March
2019 under the societies Registration Act, 1860(XXl of 1860). The ainms and
objective: 1. To provide the forumfor the nenbers of the alumi association to
i nteract anong thenselves and with the principal, teachers and present students
of ACBCS. 2. To dissem nate know edge and skills for the nutual benefit of the
menbers as also for the benefit of the college. 3. To undertake the various
activities like intellectual, academ c and social for the benefit of the
menbers, college and for society at large. 4. To conduct acadeni c neets by

em nent personalities fromvarious wal ks of life for all the stakehol ders. 5.
The association shall be govern by the general body conprising the Principal,

ot her two menbers fromteaching and/or non teaching nom nated by principal. The
affair of the association shall be managed by executive comm ttee conpri sing
president, vice president, secretary, treasurer and three conmittee nenbers
elected fromthe alumi. 6. The accounting year of the association shall be
financial accounting year as per Inconme Tax act. 7. Al the incone, earnings,
nmovabl e and i mmovabl e properties shall be solely utilize and applied only
towards the pronotion of alumi activities. The menbership of the al umi

associ ation shall be open to all the Ex-students of the ACBCS. The Principa

and two teaching and/or non teaching staff nenbers of the ACBCS nom nated by

the Principal will be the patron nenbers of the association. There will be
mai nly three types of menbership such as Patron, Life menber and Ordinary
menber. The el ected positions will be filled through the elections in the

annual general body neeting. The elected office bearers shall hold the office
for the period of 3 years. The executive conmittee manages the activities of

al umi association to ensure the continuous conmmuni cation anongst the nenbers,
to constitute sub committees and del egates the powers for specific purposes for
specified period, to nmaintain the accounts of alumi association and to arrange
for auditing the accounts. The annual neeting of the association shall be
generally held at |east once in a year within nine nonths of the close of its
accounts. The special neeting may be conveyed at the instance of the president
or executive conmittee by giving request in witing to the secretary signed by
at | east 4 nenbers who may give notice in witing to the secretary. The
menbership fees, other contributions fromthe nenbers, donations, sponsorship
from external agencies, proceeds fromvarious activities shall constitute the

i ncone of the association. The executive shall have power to decide fromtine
to tine the nenbership fees to be collected fromthe new nmenbers. The funds of




t he associ ation shall be maintained in a separate bank account. The patron and
life menbers are eligible to propose anendnments to the constitution of the
associ ati on. The amendnents shall be passed only if two-thirds of the nmenbers
present in the annual neeting support the anmendnents in voting.

5.4.2 — No. of enrolled Alumni:

696

5.4.3 — Alumni contribution during the year (in Rupees) :

3600

5.4.4 — Meetings/activities organized by Alumni Association :

Inline with the objectives defined in the Alumi Association chapter draft,
nmeeting is organized with alumi committee nmenbers and tentative prograns are
finalized for the academ c year 2019-20. Accordingly, following activities are
conduct ed throughout the year. 1. Orientation program of FYBBA was conducted on

01/07/2019. Followi ng alumi oriented the FY students about the course and
col |l ege and shared their experiences. N shant Jadhav, Prachi Singh, Pragati
Bhandari, Aashray Shah, Akshada Karanthandani, Hitesh Bhatia, Darshana Saw ani
2. Orientation programof FYBBA CA and FYBSc CS was conducted on 06/07/2019.
Fol I owi ng alumi oriented the FY students about the course and coll ege and
shared their experiences. Prerana Patil, Nikita Karda, Soni Choudhary, Chetan
Dhol e. 3. Induction program of FYBBA/ FYBBA (CA) and FYBSc CS was conducted on
18/ 07/ 2019. Follow ng alumi gui ded the students on progranmmng skills and
communi cation skills. Dhruv Patodia, M. Shivani Nagdev. 4. Session of Rash
Mehani Al umi of BBA was conducted on 16/07/2019 on topic “Soft Skill and
Personal ity devel opment”. 5. Session of M. Aman Verma Al ummi of BBA was
conducted on 06/09/2019 on topic “Interpersonal Relationship”. 6. M. Dhruvi
Shah and Preeti Sonar Alummi of BBA were invited as a Judge for “Gharba — Raas”
event which was held on 09/10/2019. The objective of the event was to celebrate
the event along with donation as charity to the needy. 7. Sem nar on

“Introduction to Bl ock-chain” was conducted on 14/01/ 2020 by BCA Alumi M.

Paras Kale, CEO RMltz — A |l eading Bl ock-chain Conpany. 8. Session on
“Cor porate Finance and Project Wrk” was conducted on 29/01/ 2020 by BBA Al umi
Ms. Litsy Tomy. 9. Alumi Meet was conducted on 30/10/2019. The Alumi neet was
organi zed with the objective to nake alumi collaboration in various activities
of college. Coordination and team ganes were organi zed during the neet. 10.
Second Alumi neet was conducted on 04/02/2020. The Alummi neet was organi zed
to interact with faculty nmenbers and other alumi. In all the above activities,
Al ummi associ ati on nenbers, faculties and all stake hol ders have taken active
participation and nmade these events successful.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Committee wise working : Acadenmic Year Conmittee (AYC) is a centralized
(Institute level) commttee responsible for drafting, regulating and
i mpl ementing different acadenic policies. It is nmeant for snmpooth uniform
conducti on of acadenics throughout the institute. Conposition: AYC is headed by
Chairman, the Principal of the institute. Oher nenbers of the commttee are
Academ ¢ Coordi nator, event coordinators, class teachers and examin charge
etc. Throughout year activities are conducted by AYC t hrough various sub
committees formulated viz., 1. Core Academ c Committee : Consists of Principal,
HOD : BBA, HOD : BBA-CA, HOD : B.Sc., Cass In charge/ Teacher, 2. Tine Table
conmittee 3. Discipline commttee : Physical Director, Lab In charge. IT




Oficer 4. BEvaluation comittee University Exam C. E. O, University Exam
Committee, Internal Exam C. E. O, Internal Exam Conmttee 5. Event managenent
committee consists of co-curricular activities incharge, RYIY Event |ncharge,

Cultural Conmittee |Incharge, Student Devel opnent O ficer, Sports Conmittee
i ncharge (Physical Director), Educational Visit / Industrial Visit Incharge,
Magazi ne Committee incharge, Chief Editor, Editorial Board, Sem nars and Guest

Lecture incharge, Student Devel opment O ficer 6. Training and Pl acenent

committee T P officer, S.D.P. officer 7. Adm ssion conmittee 8. Pronotional

Activity 9. Student services Alumina commttee 10. Library commttee

Li brarian Alum na conmttee 11. Admi nistration and Accounts comittee

Principal, Admin Oficer. 2. Staff and Students Wlfare Conmttee : Staff

Wel fare OFficer is appointed Qutcone: The institute encourages teachers,
students, parents, corporate resource persons, enployers, alumi, staff, class

coordi nators and class representatives to share their ideas, opinions,
suggestions through proper channels Viz., through parent-teacher neet, al ummi

neet, class teachers neetings, student feedback system and through ot her
various conmttee neetings. The inputs received fromvarious stakehol ders of
the institute are reviewed and those which are in line with the institute’s
Vision and M ssion Statenents are considered for the decision making. The
conm ttee formul ated various activities fromtinme to tine for welfare. 3..
Students Council: A Student Council is a group of elected and vol unteer
students working together with an Educator (Students Devel opnment O ficer)
within the franework of a predefined tasks responsibility area objective is to
provi de a neans for student expression and assistance in college affairs and
activities, it gives an opportunities for student experience in |eadership and
encour ages student - faculty relations. OBJECTIVES OF STUDENT COUNCILS: 1. To
initiate, inplenment, and conplete various projects and activities which will be
of help to the college, the students, the faculty, the adm nistration, the
Board of Trustees and the conmunity. 2. To devel op and provi de opportunities
for | eadership and service in the college and in the community. 3. To
contribute to the educational experiences of students by providing themwth a
positive involvenent in the college, with widened areas of responsibilities and
with nore direct participation in organizing and inplenenting activities. 4. To
pronote respect for |law and order and general welfare of the college and
community. 5. To inprove understandi ng between and wi thin groups through
i nteraction and comruni cati ons. 6. To devel op student potential and encourage a
wel | -informed, honest, interested and active citizen.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal The institution has infrastructure
Infrastructure / Instrunentation according to university norms. The

cl assroons are equi pped with technol ogy
to enhance the teaching | earning
process and to hel p in conducting
cocurricular and extra-curricular
activities. ICT has been deployed in
all the areas such as Academ c, Adm n
and Li brary. Adequate budgetary
al l ocati ons are nmade to purchase rather
than rented of equi pments. Efforts are
made to ensure a safe and secure
environment for faculty and students by




installation of CCTV canera, fire
extingui shers and efficient security
system Sports roons, Dance room
separate rest roomare provide for
constructive utilization of tinme.
Regul ar mai nt enance of infrastructure
i s done.

Research and Devel oprent

To devel op research attitude anong
the faculty, workshops, sessions on
research are organi zed by the
institute. Faculty and students are
encouraged to conduct mni projects and
participate in workshops, seninars and
conferences and present papers there.
Institute organi zes research
orientation for the Students too. On
the basis of areas of conpetencies
faculty are invited by different
Educational Institutions to conduct
sessions on various topics related to
Education. staff acadeny is formed for
resear ch gui dance of faculties.
Partici pati on expenses are reinbursed
by the coll ege for research purpose.
Students are encouraged for research
paper and case study witing along with
the staff.

Exam nati on and Eval uati on

Orientation Progranme is conducted
for the students and stakehol der to
ensure awareness of nechanism Schedul e
of college and SPPU exani nati on
eval uati on system academ c cal endar,
exam nation and assessnent system al ong
with extracurricular activities are
addressed in Orientation program
Separate Internal Examination conmittee
has fornul ated by the college for
control and neasure the efficiency
Concurrent Evaluation Process. The
schedul e of internal and externa
exam nation is displayed on notice
board and what sapp/tel egram group.
Acadeni ¢ cal endar consists of Md Term
and End Term exam dates. Sufficient
staff are appointed to conduct
supervi sion during the exam under CCTV
surveil l ance. Transparent eval uation
systemis ensured.

Teachi ng and Lear ni ng

Constructivism In the nost general
sense, it usually nmeans encouragi ng
students to use active techniques
(experiments, real-world problem
solving) to create nore know edge and
then to reflect on and tal k about what
they are doing. Educators use ICT
equi prent i ke conputers, | aptops,
audi o vi sual equipnent’s, software and




proj ects, which are beneficial to them

fornul ated for

net wor k equi pnent, etc. Final year
students actual ly conduct live

for real world exposure. Regul ar

| ecture observations are conducted by
authorities, on basis of which
educators are provided opportunities
for inprovenent. Elite group is
meritorious students for
accel erated | earni ng. Concurrent
eval uations are conducted for better
per f or mances.

Curri cul um Devel opnent

Being an affiliated College follows
the curriculum prescribed by the
Savitribai Phule Pune University, Pune
and takes utnost care in its systematic
i mpl erentati on by detail ed planning and
execution by the educators. Educators
attend orientation organized by the
Uni versity. They participate in
wor kshops and seninars on vari ous new
thenes. They try to use different
i nnovati ve teachi ng pedagogies to
transact the curriculum delivering it
ef fectively through innovative and I CT
enabl ed teaching and | earning
practices. The curriculumis enriched
by using nultidisciplinary
/interdisciplinary, val ue based
approach. Certification courses are
of fered as per need of syllabus
requi renent to enhance |learning quality
experience.

Industry Interaction / Collaboration

I ndustrial visit is a part of a
coll ege curriculum during which
students visit conpani es and get
i nsight regarding the internal working

envi ronment of a conpany and how a
company functions, as well as useful
infornmation related to the practica

aspects of the educational course,
whi ch cannot be visualized in |ectures.

Sem nars, wor kshop and conferences :

Wor kshop on Android, Sem nar on
Emerging trends in IT was held for the
students. “State Level workshop on Data
anal ytics” was al so conducted in the
coll ege Different Menorandum of
under st andi ng has been signed executed
to provide effective exposure for
i ndustry requirenents. Internship
opportunities are provided.

Human Resour ce Managenent

Staff is recruited as per norns of
uni versity guidelines. Various FDP
(i nhouse and outside) are attended by
staff. Research cell is fornmed for
i mproving research attitude in staff.




There is a scope of getting good
i ncrenents through performance
apprai sal. As per |1SO system a
procedure is prescribed for staff
sel ection, training need
identification, providing training to
staff, and exit interview. In its
routine function they maintain al
records for salary, |eave other
statutory cal cul ati on. Human Resource
Policy is designed by Institute.
Orientation programfor new joi ned
enpl oyees are provided by HR
departnment. Training and certifications
are done by staff.

Adm ssion of Students

Admi ssion committee is formul ated
every year faculties are nmade incharge
wi th non teaching staff for allocation

of various work of adm ssion.
I ndi vi dual counselling is done for each
visiting student for adm ssion.
Applications are invited from
i nterested students and adm ssions are
given on nmerit basis in 2 or 3 slots.

Various schol arshi p schenes are

i npl emented to attract quality

students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Institute uses ERP software for
pl anni ng and devel opnental activities.
Budget is prepared and previous year
budget analysis is done to plan
requirenments for next year. Different
nodul es are devel oped in ERP for
ef fective planning devel opnent |ike
ti nmetabl e, adm ssi on etc.

Adm ni stration

St udent s nodul es are devel oped in ERP
software for updating of various
information. Daily attendance is

updated in ERP on basis of it
weekly, fortnightly nonthly attendance
is calculated for adm nistration of
students attendance. Stores nmodule is
used for issue nonitoring of stationary
requirenments. Wth a view to encourage
paper| ess communi cation for various
i nhouse, What sApp G oups (for Heads of
Academ ¢ Departnents, for Faculty
Menbers and for students). Various
urgent notices and information has been
transmtted via these groups at various
times. Institutional Email |Ds for
various faculty nmenbers and
adm ni strative heads have been created




Fi nance and Accounts

The coll ege continued with the
al ready established Tally system of
accounting in its office, which is
operational since 2009. Salary bills of
t he permanent staff being sent online
to the bank. Serosoft ERP software is
al so made operational at initiation
phase. During the new adm ssion
process, the financial transactions by
the some students were made in cashl ess
node. Yearly Audit Reports are upl oaded
in the college portal

Student Adm ssion and Support

Adnmi ssi on of students are done by
creating students profile in ERP
software. Al the docunentation details
are verified. Students are allocated
their respective classroonms nentors for
further support. Teaching Mcro plans
are upl oaded by subject teacher with
notes of subject. Students may al so
apply for any specific requirenments
doubts using online communi cation with
the educators

Exam nati on

further
st udent .
mar ksheet for al

Systemis full

Exam nati on nodul e i s devel oped by
ERP system t hrough which all the
concurrent eval uation marks of students
are upl oaded. Details of exam nation
time tabl e are nade avail abl e and

updates are nade for each
fl edge to issue
First year students

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Har sha Pati | Conf erence Al CESR, 1000
Recent trends Nashi k
in innovative
practices in
H gher
Educati on by
Al CESR
2019 Khushbu Pawar Conf erence ASM gr oup, 2000
Ongoi ng Pune
research in
managenent |T
by ASM group
2019 Khushbu Pawar Conf erence Al CESR, 1000
Recent trends Nashi k
in innovative
practices in




Hi gher
Educati on by
Al CESR

2020

Nagar e

Sudar shan

Sem nar on
Best practices
for physi cal
education and
sport faculty
devel opnment in
t he coll ege by
YCMOU, Kar mal a

YCMOU,
Kar mal a

1000

2019

Dr. Mani sha

Shirsat h

Conf erence
Recent trends
in innovative
practices in

Hi gher
Educati on by
Al CESR

Al CESR,
Nashi k

1000

2019

Dr.

Shirsath

Mani sha

Conf erence
Ongoi ng
research in
managenment | T
by ASM group

ASM gr oup,
Pune

2000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 I nstitut NA 26 Nill
i onal 21/ 11/ 2019 (21/11/ 2019
Br andi ng
2019 Oi ent at NA 6 Nill
ion for 03/ 06/ 2019 |03/ 06/ 2019
New Joi nee
Ment ori ng
Mechani sm
for Staff
St udent s
2019 Oi ent at Oi ent at 6 2
ion for ion for 01/ 06/ 2019 |01/ 06/ 2019
New Joi nee |New Joi nee
Know Know
Ashoka Ashoka
Cul ture Cul ture
Know Know
Ashoka Ashoka
Policies Policies

2019 Particip 22 3

atory Education [12/08/2019 |12/08/2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6018_Faculty_Emp_1617104191.xlsx

Learni ng |For Change
Uni ver sal
Human
Val ues
2019 Orient at Orient at 6 1
ion for ion for 03/ 06/ 2019 |03/ 06/ 2019
New Joi nee |New Joi nee
Holistic D|Holistic D
evel opnent |evel opnent
2019 Orient at Ori ent at 6 1
ion for ion for 03/ 06/ 2019 |03/ 06/ 2020
New Joi nee |New Joi nee
Internatio |Internatio
nal nal
Exchange Exchange
Pr ogr anms Pr ogr anms
Mechani sm | Mechani sm
of AEF of AEF
Al ESEC. Al ESEC.
2019 Orient at Orient at 6 1
ion for ion for 04/ 06/ 2019 |04/ 06/ 2019
New Joi nee |New Joi nee
Research M|Research M
et hodol ogy |et hodol ogy
/ Mechani sm|/ Mechani sm
2019 Orient at Ori ent at 6 1
ion for ion for 04/ 06/ 2019 |04/ 06/ 2019
New Joi nee |New Joi nee
Ent er prene |Ent er prene
urship Ski Jurship Ski
| I s-Al SC [1s-Al SC
2019 Ori ent at Ori ent at 6 1
ion for ion for 04/ 06/ 2019 |04/ 06/ 2019
New Joi nee |New Joi nee
Enpl oyabi | |Enpl oyabi |
ity Skill, Jity Skill,
Personalit |Personalit
y Devel opm|y Devel opm
ent ent
2019 Round NA 30 Nl
gl ass 23/ 04/ 2019 |23/ 04/ 2019
wel | bi ng
ERP- New
Ver si on
Mont hl'y
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Short term 2 18/ 11/ 2019 23/ 11/ 2019 6

training



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6018_Development_training_programmes_1617168443.xlsx

program on Case
nmet hdol ogy Case
Witing by
WeSchool
Munbai

Short term
training
program on
| egal interdisc
i plinary
Resear ch
Met hodol ogy by
NBT | aw col | ege

24/ 02/ 2020

29/ 02/ 2020

I nnovati on
and best
practices in
Hi gher

Educati on by
nodern col | ege
pune

26/ 07/ 2019

26/ 07/ 2020

Maxi ma
Sof t war e
Di scssi on on
FYBSC / FYBSC
(CS) Syl labus

18/ 07/ 2019

18/ 07/ 2019

| mpl enent ati on

bf CBCS for BBA-
CA, by DyPatil,
Pune

09/ 07/ 2019

09/ 07/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Facility,wards fees
concessi on, D wal i

Gft

support

gover nnent for
sel ect ed students,

Teaching Non-teaching
Permanent Full Time Permanent Full Time
21 7 19 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Free transport Free transport Subsi di zed cant een
facility, Free food facility, assistance in facility, Institute
facilty, Tea medi cl aim wards fees schol arshi p and

needy

earn

and | earn scheme

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

i nternal audi t

At the end of each financial
byChartered Accountant.

Institute has own interna
i's an ongoi ng continuous process in addition to the externa

year the institution undertakes financi al
audit nmechani sm where

audi t

auditors toverify and certify the entire Income and Expenditure and the

Capital Expenditure of the Institute each year. Qualified Auditors from



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6018_Training_Programmes_1617168918.xlsx

ext ernal resources have been appointed and a team of staff under themdo a
t hor oughcheck and verification of all vouchers of the transactions that are

carried out in each financial year. accounts are audited
regul arly by Internal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

The institutional
and statutory audits.

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ashoka Education 5361061 Deficit
Foundat i on
View File
6.4.3 — Total corpus fund generated
5361061
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes TUWV Yes | QA
Adm ni strative Yes TW Yes | QA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Cd assw seWat sapp Goup for effective comunication of college activities 2.
Senest erwi se Parents Meet Feedback 3. Internship opportunities for students

6.5.3 — Development programmes for support staff (at least three)
1. Support Staff Day 2. Diwali Gfts 3. Mediclaimassistance 4. Concession in
tuition fees of their ward in own Institute 5. Health Check up and awareness

Pr ogr anme

6.5.4 — Post Accreditation initiative(s) (mention at least three)
1] Regi st ered Al umi Associ ation 2]1SO 9001: 2015 Certification 3] Two Days State
Level Workshop on Data Anal ytics: Tools and Techni que 4] Nati onal Level Rising
Youth Icon of the Year(RYlY) 2019-20 Conpetition 5]3 new MOUs are signed in
year 2019-20 6] Four days State Level Udaan Season 2-.an Intercollegiate

Conpetition
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Crisis 01/ 06/ 2019 01/ 06/ 2019 31/ 05/ 2020 608
Mygt. System
2019 Enpl oyabi | 01/ 06/ 2019 01/ 06/ 2019 31/ 05/ 2020 608
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ity Skills
Cells

2019

Entreprene
urship
Skills-AlSC
activities

01/ 06/ 2019

01/ 06/ 2019

31/ 05/ 2020

608

2019

Udaan-Inte
rcoll egiate
conpetition

16/ 12/ 2019

16/ 12/ 2020

18/ 12/ 2020

607

2019

State
Level Rising
Yout h | con
of the Year
Conpetition

01/11/ 2019

01/11/ 2019

15/ 01/ 2020

5000

2019

Literary
Activities C
ell-
especially u
nder st andi ng
Bi ography of
G eat
Leaders

01/ 06/ 2019

01/ 06/ 2019

31/ 05/ 2020

608

2019

Elite dub
of students

01/ 06/ 2019

01/ 06/ 2019

31/ 05/ 2020

45

2019

Renedi al
Cl ub of
St udent s

01/ 06/ 2019

01/ 06/ 2019

31/ 05/ 2020

168

2019

For nat i on

of Quality
Circle Team

01/ 06/ 2019

01/ 06/ 2019

31/ 05/ 2020

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

“Vi shakha”

Vi shaka
Sam ti/ Anti
sexual
Har assnent
Commi ttee”

“Sem nar on

VWnen Wel fare :

27/ 07/ 2019

27/ 07/ 2019

90

Nill

and Hygi ne

Wonen Heal th

03/ 06/ 2019

03/ 06/ 2019

90

Nill

NSS-
Sadbhavna

09/ 05/ 2019

09/ 05/ 2019

40

60
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7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10KWH
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift Yes 3
Ranp/ Rai | s Yes 3
Rest Roons Yes 3
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 6 14 18/ 06/ 2 53 | nporta 1268
019 Swachat a |nce of cl
Abhi yan |enliness
2020 2 1 26/ 01/ 2 3 | nporta 123
020 Swachat a |nce of cl
Abhi yan |enliness
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for

students

06/ 06/ 2019

Students are oriented
to adhere to the code of

conduct of the university
and institution. In the
Application formfor
adm ssion a few
i nformati on about
di sci pline and
responsibilities is
printed for which the
student has to sign and
adhere. Students and
Faculty voluntarily
donate saplings to
pronote Green India
activity. Students filled
anti ragging formevery
year. Al so oath of no
t obacco/ no snoki ng
conduct ed every year by
students. Students are
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notivated for |ess use of
plastic in
campus. Student s behaved
respectfully with support
staff.

Code of conduct for 06/ 06/ 2019
Teachers

Faculty induction
prograns for new enpl oyee
are organi zed to get
awar e about code of
conduct. A copy of code
of conduct is displayed
on staff roomnotice
board for reference of
faculties. Faculty
prepared their own mcro
pl an for teaching
Facul ti es pl anned, execute
and anal yzed the
assignnents time to tine
in continual eval uation
sheets. Faculties
mai nt ai ned their subject
wi se attendance record in
ERP. Faculties al so
pl anned renedi al |ectures
for slow |l earners bhefore
exans. Faculties were
assigned as a nmentor for
gui di ng and notivating
students. Monthly
Ment orship report is
shared with authorities.

Code of conduct for 06/ 06/ 2019
Adm ni strati on

Admi n Devel opnent
Progranms (ADP) was
organi zed for adnin

staff. Administration
foll owed all deadlines of
statutory bodi es.

Admi nistrative

prof essi onal s mai nt ai ned

and enhance the dignity,

status, conpetence and
standards of the
pr of essi on.

Admi ni strative staff had
clear and specific
conmmuni cation with

faculty. They ensured al

expenditures fall wthin
academ ¢ budget.

Admi nistrative staff
abi des by all copyright
| aws which applies to the
internet as well as
paper.

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants

I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 52
Yoga Day under
Holistic
Devel opnent
Wor kshop on 14/ 08/ 2019 14/ 08/ 2019 187

educati on on
change( Human

Val ues)
Birth Anniversary 23/ 07/ 2019 23/ 07/ 2019 63
of Lokmanya Talik
Birth Anniversary 05/ 09/ 2019 05/ 09/ 2019 80

of Dr. Sarvapalli
Radhakr i shan

Pl astic reduction 26/ 02/ 2020 26/ 02/ 2020 50
awar eness sessi on
Road Saftey 13/ 01/ 2020 13/ 01/ 2020 90
Awar eness sessi on
I nt el ect ual 24/ 01/ 2020 24/ 01/ 2020 78
Property
Ri ght s(1 PR)
Republ i ¢ day 26/ 01/ 2020 26/ 01/ 2020 100
cel ebration
I nt er nati nal 08/ 03/ 2020 08/ 03/ 2020 25
Wnens Day
Cel ebrati on of 10/ 03/ 2020 10/ 03/ 2020 24

Snrutidin of
Savi tri bai Phul e

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Donation of saplings by students and faculties on their birthdays. 2.Best out
of waste activity conducted. 3.For guest instead of gifts we offer one plant so
as to keep environnment green. 4.Use of Solar Energy in canpus. 5. Use of ERP to
i mpl ement paperless office. 6.Events |ike tree plantation, swachcha Bharat
Abhi yan were organi zed regul arly. 7.Mintenance of plants and garden is done by
gardeners regul arly.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The Context : 1. Student Devel opment Program focuses on the enhancenment of the
skills of the students apart fromregul ar academ c devel opnent. 2. It ains at
i ncreasing | evels of understanding of the concepts and practical inplenmentation
of know edge along with their research aptitude. 3. It would help in holistic
devel opment of the students making themthinkers. 4. To bridge the gap between
the theory and practical know edge. The Practice : Step 1: W discuss with each
student and find out the need of the student of each class(first, second and
third year). We indentify their area of interest and where they are | acking.
Depending on this the topics are identified and di scussions were done with the
student. Step 2: Pre test is taken on the topics which are identified in stepl
for each class. These papers are checked by respective Educators. They al so get
clarity of know edge the student have for specified topic. Step 3: Educator
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gui de themto enhance their know edge. They also help students to develop in
the area they have selected. Step 4: Finally a Post Test is taken to evaluate
them We also conpare the pretest and post test result to identify the
know edge gain by each student. Evidence of Success : 1. SDP strives to nake
education and learning an interesting activity for the youth. 2. It helps to
get rid of fear and anxiety. 3. Its ultimate goal is to facilitate overal
Personal ity Devel opnment and Personality Enrichnment for every student thus
maki ng t hem Happy and Successful in life. Problens Encountered and Resources
Required: 1. It's inportant to match the maturity |evel of students while
devel opi ng the personality of students. 2. Tinetable adjustnents specially for
SDP at college level 3. Finding out appropriate need based nodul e. Notes SDP-
focus : Student Devel opnent programme focuses on the enhancenent of the skills
of the students apart fromregul ar academ c devel opnent. It ains at increasing
| evel s of understanding of the concepts and practical inplenentation of
know edge along with their research aptitude. It would help in holistic
devel opment of the students making themthinkers. SDP Key area to work upon: 1
To increase the General Know edge of the student in terns of the happenings in
the outside world. 2. To nake them aware of the current market
needs/requirenents. 3. To enhance their skills required for higher education
and research. 4. To bridge the gap between the theory and practical know edge
SDP- Plan of Action: First Year: During first year, students would be exposed
to devel op and enhance their fundanmental skill set by providing themtraining
on subjects |ike Comunication skills, conputer proficiency etc by the in house
facul ties Second Year: In second year our aimis to devel op student’s thinking
abilities and nmake themthinkers. Students are sent to Industry for visits to
study the functioning of the industry unit. Students submit report on this. W
call experts fromindustry to speak on current topics who will guide themin
identifying and taking right decisions in selection of their specializations
Third Year : In third year, students would be given assignments to devel op
their | eadership skills and responsibilities both on canmpus and in society.
Students are sent to industry for projects. Students would be given
presentations to be taken up so that this practice provides students with an
opportunity to reflect on and share their entire devel opnmental journey,
| earni ng, and acconplishnments with peers, faculty, industry and famly Best
Practice — |l Continual excellence of College through Ri gorous working - |1SO
Process Title of the Practice: Excellence through | SO process (Objectives of the
Practice: 1. 1SO 9001: 2015 sets out the devel opnment and comuni cati on of the
quality policy and what this neans for quality professionals. 2. It sets out
the requirements of top nanagenent in respect of the organisation’ s quality
policy. 3. Top managenent nust establish a quality policy that is appropriate
to the purpose and context of the organisation and critically, it nust support
its strategic direction. 4. It nust also provide a framework for the setting
and review of Quality objectives, include conmmtnents to satisfy any applicable
requi renents and to continually inprove the quality managenent system 5. It is
the responsibility of top managenent to inplenent and maintain the quality
policy. 6. Through |1 SO we neet student’s expectation and inprove Teachi ng and
Learning quality. The Context: 1. Through | SO we strive for excellence. 2. The
SOP/ vision of the College nmentions inportance of excellence. 3. |SO pronotes
t he excell ence through PDCA (Pl an, Do, Check and Act). 4. It helps in proper
docunent ati on of adnmin, acadenmic and library separately. 5. From acadenic year
2015-16 1 SO 9001: 2008 certified is done and in academ c year 2018-19 | SO
9001: 2015 certification done by institute. 6. Now onwards the | SO processed are
desi gned as per NAAC Criteria. The Practice: Step 1. W have designed the | SO
processes for academ c, admin and library separately. Step 2: For all Educator
menbers the 1SOtraining is given so that they should know their processes
properly. Step 3: The Processes are distributed anong the Educators and for
each process owners and nenbers are deci ded. Each process owners is expected to
have full-fledged know edge of his/her process along with its objectives,




Sessions are also planned for Educators to educate them about I1SO . Step 4: The
docunentation is naintained properly by all processes. Step 5: In each quarter,
Internal audit is done Step 6: Once in a year College undergoes for
surveillance audit. Step 7: Auditors check the system keeping in mnd the PDCA
cycle. If any of the processes is mssed then the auditor nmarks CFI
(Opportunity for Inprovenent). Step 8. OFl is expected to conply within 48
hours. Evidence of Success: 1. Docunents are maintained properly as per process
based on Quality policy. 2. Managenent System approach. 3. Continua
i mprovenent and feeling of ownership. Problens Encountered and Resources
required: 1. Approach of each stakeholder with respect to quality initiative
2. Certification of auditors. 3. External agency to get certificate. Notes:
Transition from | SO 9001: 2008 to | SO 9001: 2015 Qual ity Managenent Support:
btain fast answers to your quality nanagenent system questions from
experienced, certified quality managers that can | ead nmanagenent reviews with
conpl ete records of results, follow up on nmanagenent review action itens, and
over see non-confornmance, corrective and preventive action processes. Technica
advice on quality policy, quality objectives, and overall QV5 performance is
readily avail able. Continuous I nprovenent Support: Trained and experienced
facilitators are available to organize, |ead and docurment for conti nual
i nprovenent in the systemlike proper systemfollow up, Preventive Mi ntenance
to reduce risk occurrence.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. aef . edu. i n/ acbcs/ pages/i gac-naac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Ment orship: Institute believes in student’s devel opnent and their continual
i nprovenent and for that it conducts nunber of activities to inprove students’
performance and progression. W al so believe student’s growth is our College
growt h. Hence nmentorship is one of the best areas where nmentor has thrust to
adopt student as nentee and gui de as much as he/she needs in all area.

Ment orshi p: The Col | ege al ways mmi ntai ns a supportive environnent and is ready
to support those who face problens. The students are benefitted fromthe
Ment or shi p support systens The col |l ege provi des counselling services through
col l ege nentoring neetings. The nmentorship caters the students through Career
gui dance programre, Personal Counseling, Acadenic counselling, Famly
counsel i ng and G oup counseling programe. Personal care by nentor is taken in
the critical issues. In addition to this, the college provides acadenm c advice
t hrough regul ar neetings of the faculty and their nentees. The nentorship is
based on student’'s career goal. Mentor creates a friendly atnosphere to solve
nment ees probl ens. The nmain objective of Mentorship is to provide overall growth
of the student based on its strength and weakness, To Create Sense of
bel ongi ngness anong the students, to help students in achieving academ c
excell ence, to help students in personality devel opnent, to help students in a
frami ng and achieving the long termcareer goals. College have designed the
mentorship process in SO to review and eval uate nonthly academi cs activities
and progress of the nentee, to do the SWOT Analysis of the Mentees, to provide
a platformto express their personal and educational concerns, to facilitate
the support of the respective nmentor to the nentee. We follow step by step
practices through which over all analysis is being done. 1. Student information
formis filled by the nentees which includes brief information and academ c
record of the nentees. 2. Allocation of Mentees to each Mentor is being done
3. Formal neetings of nentor nentee are conducted twice in a nonth but
informally a nmentor interacts with the nentee on regular basis as the need is
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perceived. 4. A nentor keeps a good rapport with the parents of the nmentees
al so. 5. Mentor categorize nentees in O A B, Cand D category (on the basis
of soft skill, acadenmic result). 5. Mentor frequently discussed their academc
goals to notivate them 6. Mentor does the analysis of their strength and
weaknesses along with their short termand long termgoal. 7. Mentor notivates
nmentees to participate in all the activities. 8. In case there is a ngjor issue
regarding any of the nentee, it is diverted i Mmediately to the counsellor and a
follow up of the sanme is taken. 9. Throughout year Mentor keeps track of
student’s progress. Every nmentor works hard for their nentees and takes them
under her w ngs, offer themconfort, attention and |ove. 10. A nentor helps to
set academ c goals for the nentees. 11. A plan of action is decided for mentees
to achi eve goal s.

Provide the weblink of the institution

https://ww. aef. edu.in/acbcs/

8.Future Plans of Actions for Next Academic Year

Future plans of the institute are ainmed to pronote neasures for institutiona
functioning towards quality enhancenent by enrichnent of Curriculum Feedback
System Teaching | earni ng process, Student devel opnent prograns, Research, Al ummi
engagenent, Faculty enmpowernent and incorporate of best practices. Academ c year
2019-20 ended with COVI D-19 pandemnic situation, by considering this situation
institute prepare plan of action for academ c year 2020-21 as follows: 1]
Curriculum Enrichrment: Academ c year 2020-21 will start by introducing two new
courses B.Com and M Sc.(CA) which are affiliated to SPPU. ACBCS is al so planning
to start at least two certification courses, QP workshops and sem nars, val ue
added courses to inpart life skills anong students. Institute will give academc
flexibility by providing nore elective courses to students. 2] Teachi ng Lear ning-
ACBCS will plan to publish teachi ng pedagogy booklet. Faculties will focus on e-

contents devel opnent. ACBCS will notivate students to participate in online
| earni ng courses through SWAYAM or MOOC. Institute will go for LM
i npl ementation. 3] Research: will notivate faculties and students to present or

publish their research paper at UGC approved journals, national and international
conferences. W are applying to all possible funding and grant schenes from
governnent and non governnent organi zations. National |evel “Eureka..Research

| dea” conpetition is planned. 4] Industry Connect: TP Cell has planned to inprove

quality of placenments of ACBCS. Institute will have at |east two collaborations
with industries for the bridge courses in next academ c year. 5] Al umni: ACBCS
will plan various E-Alumi Tal k sessions between alumi and current students to

get awareness of current narket needs and trends. Regular alumi neetings are

pl anned. 6] Quality Enhancenent: To ensure quality enhancenent of the institution
periodical | QAC neetings will be taken with action plan. Periodically academn c
and adnministrative audit will be taken through 1 QA | SO audits for continua

i mprovenent. Institute will also go for external audits, Energy audit and green
audit. Institute will take care of preparation and subm ssion of the Annual

Qual ity Assurance Report (AQAR). The neasurable reports of all the activities
will be shared to the managenent during Managenent Review Meeting (MRM twice a
year. 7] Student Devel opnent Program Student devel opnment in higher education is
the integration of acadenic |earning prograns with the |arger issues of persona

i mprovenent and individual growth. It is a student centered, holistic experience
focused on understanding (and denonstrating) values, nurturing skills, and noving
towards know edge. Institute will assist students towards their academ c and
career objectives by encouraging self direction and by pronoting personal

devel opment and enpowerment through different cells like Elite, Renedial,
Hol i stic, Mentorship, conmpetitive examcell etc. W have al so planned e-Iearning
certifications as well as recent trends workshops for students. 8] Faculty

Devel opnent Program Various FDPs are planned to inprove proficiency of

educators. Aimis to increase the nunber of Ph.D. holders through research cell
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Enphasis is to inprove soft skills anong faculties. 9] Holistic Devel opnent:
Hol i stic devel opnent sessions for faculties and students are planned |ike
nmedi tati ons, Yoga, health care, various hygiene issues to fight against CODI D 19.
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